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COMPTON, JASON E. HINCHLIFFE, 

NICOLAS GUZMAN, JOSE L. GARCIA, 

RUBY BRIDGES and GREGORY JOHNSON 

on behalf of themselves and other similarly 

situated persons, 

v. 
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DECLARATION OF CHRISTOPHER J. WILLIAMS IN SUPPORT 

OF PRELIMINARY APPROVAL OF SETTLEMENT 

Christopher J. Williams, being first duly sworn on oath, deposes and states under penalty 

of perjury the following: 

1. I am a member of good standing of the Illinois State Bar and a principal in 

Workers’ Law Office, P.C., which is Counsel for Plaintiffs in this action. 

2. I make this declaration in support of preliminary approval of the parties’ Class 

Action settlement, which is attached hereto as Attachment A.  All the facts stated herein are true 

and correct and are within my personal knowledge. 
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3. I graduated from Kent College of Law in 2004.  I am also admitted to practice law 

before the United States District Court for the Northern District of Illinois. 

4. Since being admitted to practice law in Illinois, I have been lead counsel or co-

counseled in approximately 300 Illinois Minimum Wage Law (“IMWL”), the Illinois Wage 

Payment and Collection Act (“IWPCA”), Employee Classification Act (“ECA”), Illinois Day 

and Temporary Labor Services Act (“IDTLSA”) and Fair Labor Standards Act (“FLSA”) cases 

filed in the Circuit Court of Cook County and the Northern District of Illinois. The majority of 

these cases set forth class claims under the IMWL, the IWPCA or the IDTLSA or proceeded as 

collective actions under §216(b) of the FLSA. 

5. I served as the Executive Director of the Working Hands Legal Clinic, a non-

profit legal service organization that serves low wage Illinois residents in the area of employment 

law, from 2005 until 2011.  

6. As Director of the Working Hands Legal Clinic, I was called upon to advice the 

Illinois legislature on eight different occasions on issues affecting low-wage workers. I was 

primarily responsible for drafting the 2006, 2007 and 2008 amendments to the Illinois Day and 

Temporary Labor Services Act. In 2009, I served as facilitator of a task force with the Illinois 

Department of Labor and the Illinois Attorney General’s office to make recommendations for 

changes to the enforcement of the Illinois Wage Payment and Collection Act. In 2010, I was 

again called upon to draft the recent amendments to the IWPCA by State Senator William 

Delgado and to advise the Senate Labor Committee. I was also asked by then Department of 

Labor Director Catherine Shannon to help facilitate the drafting of administrative rules for these 

amendments. In 2009, I was nominated by the Illinois Department of Labor to serve on its Labor 
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Advisory Board. I have also been called as an expert to testify before the U.S. Congress on issues 

affecting low-wage workers resulting from abuse of employment verification systems.  

7. During the entire course of my legal practice, I have practiced primarily in the 

area of labor and employment law.  My practice has been highly concentrated in representing 

employees in cases arising under federal and state wage and hour laws, including the Fair Labor 

Standards Act (“FLSA”), Illinois Minimum Wage Law, the Illinois Wage Payment and 

Collection Act and the Illinois Day and Temporary Labor Services Act. 

8. Over 95% of my legal work involves federal and state court litigation of wage and 

hour cases in which employees seek to collect unpaid compensation or other owed employment 

benefits. 

9. On June 6, 2011, Christopher Craig, Bobbie Stubblefield, Nicholas Miller, 

Matthew Boatright, Aaron Claybon, Terrence McDonald, Mary Wright, Angel Taborn, Brittany 

Collins, Cedric McDonald, Rob A. Howe, Torrence Summers, Patricia Patton, Julius Turner, 

Joaquin M. Diaz, Latanya Compton, Jason E. Hinchliffe, Nicolas Guzman, Jose L. Garcia, Ruby 

Bridges, and Gregory Johnson, on behalf of themselves and other similarly situated persons, filed 

claims in the United States District Court for the Northern District of Illinois, alleging violations 

of the Fair Labor Standards Act, 29 U.S.C.  201, et seq. (“FLSA”), the Illinois Minimum Wage 

Law, 820 ILCS 105/1, et seq. (“IMWL”), the Illinois Wage Payment and Collection Act, 820 

ILCS 115/1, et seq. (“IWPCA”), and the Illinois Day and Temporary Labor Services Act, 820 

ILCS 175/1, et seq. (“IDTLSA”) (hereafter the “Craig action”). 

10. On January 31, 2012, the Court granted Defendants’ motion to consolidate the 

Craig action with another case pending against the same Defendants, entitled, Hardaway et al. v. 
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EmployBridge of Dallas, Inc. et al., No. 11-CV-3200 (N.D. Ill., filed May 13, 2011) (the 

“Hardaway” action). 

11. Plaintiffs’ counsel interviewed potential witnesses and reviewed hundreds of 

pages of documents and thousands of lines of electronic data related to the payment of wages to 

Plaintiffs and other potential class members.   

12. On April 23, 2012, the Court granted Defendants’ joint motion to stay all 

discovery, deadlines, and activity in the Craig action and the Hardaway action for purposes of 

mediation. 

13. On June 20, 2012, the parties engaged in a private mediation overseen by Michael 

E.  Dickstein, Esq., a highly-regarded mediator.  The parties were able to narrow the issues, 

identify areas of agreement, and make additional concessions when appropriate, all of which was 

overseen by Mr.  Dickstein. 

14. At the time of parties’ mediation, the litigation had progressed to a stage where 

parties could evaluate the merits of the case, potential damages, and the probable course of future 

litigation.  As described in further detail below, the Settlement provides significant monetary 

proceeds for all eligible Class Members who timely file proper claims with the Settlement 

Administrator. 

15. The settlement reached in this complex class action constitutes a reasonable 

compromise of a bona .fide dispute involving a myriad of vigorously contested legal and factual 

issues. 

16. After the highly-contested litigation, Plaintiffs’ counsel have gained a 

comprehensive knowledge of the facts and legal issues relating to the respective claims and 

defenses and has ample evidence on which to base an informed assessment of the parties’ 
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settlement.  Based on their knowledge of the case and the applicable law, as well as their 

experience in other large class action cases, Plaintiffs’ counsel believes the settlement is fair, 

reasonable and adequate. 

17. All the class representatives support the settlement, as do Plaintiffs’ counsel and 

Defendants.  At this preliminary stage, Plaintiffs’ counsel is unaware of any opposition to the 

settlement, which provides an excellent result to all class members. 

18. This case, like other large-scale class actions, was complicated and time- 

consuming.  Any lawyer undertaking representation of large numbers of affected employees in 

wage and hour actions inevitably must be prepared to make a tremendous investment of time, 

energy and resources.  Due also to the contingent nature of the customary fee arrangement, 

lawyers must be prepared to make this investment with the very real possibility of an 

unsuccessful outcome and no fee of any kind.  The demands and risks of this type of litigation 

overwhelm the resources — and deter participation — of many traditional claimants’ firms. 

19. Plaintiffs’ counsel was prepared to prosecute and finance this litigation for as long 

as necessary, with the possibility that they would come away with nothing. 

20. Plaintiffs’ counsel in this case has substantial experience in prosecuting large- 

scale wage and hour class and collective actions such as this, and routinely negotiates 

contingency fee compensation rates at or near forty percent (40%). 

21. Plaintiffs’ counsel has exceeded expectations in this case, securing a $450,000 

settlement and avoiding the risks of trial. 

22. In light of the legal and factual complexities of this case, there is no doubt that 

this is a favorable result.  The settlement brings substantial value to the Plaintiffs and the 

Participating Class Members. 
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23. The release required from Class Members to participate in the settlement is 

limited — not general — in nature.  This means that the substantial amounts allocated to each 

Class Member constitutes consideration solely for claims actually asserted and resolved by the 

lawsuit. 

24. In this case, the Named Plaintiffs were responsible for initiating this action, and 

provided invaluable guidance and assistance to counsel in prosecuting these claims on behalf of 

the Class.  Plaintiffs participated in discovery, answered written discovery, and helped engineer 

this favorable settlement.  Specifically, Plaintiffs seeks approval of a service payment in the 

amount of $5,500 for each Named Plaintiff.  In light of the results obtained, there is no question 

that the Class Members have substantially benefited from the actions of the Named Plaintiffs.  In 

sum, without the efforts of the Named Plaintiffs, this case would not have been brought and this 

settlement would not have been achieved. 

25. As explained above, Plaintiffs’ counsel has substantial experience in prosecuting 

large scale wage and hour class and collective actions such as this.  In light of Plaintiffs’ 

counsel’s expertise, skill, and typical contingent fee arrangement, the requested percentage of the 

Settlement Fund is reasonable. 

26. In my opinion, the Settlement provides substantial benefits to the Class, especially 

when one considers, among other things, the attendant expense, risks, difficulties, delays, and 

uncertainties of litigation, trial, and post-trial proceedings. 

I declare under penalty of perjury that the foregoing is true and correct. 

Executed on this November 19, 2012. 

 

s/Christopher J. Williams 

Christopher J. Williams 
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Judge Rebecca R. Pallmeyer 

 

CLASS ACTION SETTLEMENT AGREEMENT 

This Class Action Settlement Agreement (“Settlement Agreement” or the “Agreement”) 

is made and entered into by and between Named Plaintiffs Christopher Craig, Bobbie 

Stubblefield, Nicholas Miller, Matthew Boatright, Aaron Claybon, Terrence McDonald, Mary 

Wright, Angel Taborn, Brittany Collins, Cedric McDonald, Rob A. Howe, Torrence Summers, 

Patricia Patton, Julius Turner, Joaquin M. Diaz, Latanya Compton, Jason E. Hinchliffe, Nicolas 

Guzman, Jose L. Garcia, Ruby Bridges, and Gregory Johnson (“Named Plaintiffs”), on behalf of 

themselves and other similarly situated persons (the “Class”) and Defendants EmployBridge of 

Dallas, Inc. and Staffing Solutions Southeast, Inc. (“Staffing Solutions”) (as well as their former 
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and current directors, officers, and agents, not otherwise individually named as Defendants, 

employees, attorneys, predecessors, successors, subsidiaries, and affiliated entities) (collectively, 

“Defendants,” or “EmployBridge”).  This Agreement shall be binding on: (1) the Named 

Plaintiffs and the classes they represent; and (2) Defendants and their present and former parent 

companies, subsidiaries, related or affiliated companies, shareholders, officers, directors, 

employees, agents, successors, and assigns, subject to the terms and conditions hereof and the 

approval of the Court. 

SECTION I 

 

RECITALS 

1. These Recitals are an integral part of this Agreement. 

2. On June 6, 2011, Christopher Craig, Bobbie Stubblefield, Nicholas Miller, Matthew 

Boatright, Aaron Claybon, Terrence McDonald, Mary Wright, Angel Taborn, Brittany Collins, 

Cedric McDonald, Rob A. Howe, Torrence Summers, Patricia Patton, Julius Turner, Joaquin M. 

Diaz, Latanya Compton, Jason E. Hinchliffe, Nicolas Guzman, Jose L. Garcia, Ruby Bridges, 

and Gregory Johnson, on behalf of themselves and other similarly situated persons, filed claims 

in the United States District Court for the Northern District of Illinois, alleging violations of the 

Fair Labor Standards Act, 29 U.S.C.  201, et seq. (“FLSA”), the Illinois Minimum Wage Law, 

820 ILCS 105/1, et seq. (“IMWL”), the Illinois Wage Payment and Collection Act, 820 ILCS 

115/1, et seq. (“IWPCA”), and the Illinois Day and Temporary Labor Services Act, 820 ILCS 

175/1, et seq. (“IDTLSA”) (hereafter the “Craig action”). 

3. On January 31, 2012, the Court granted Defendants’ motion to consolidate the Craig 

action with another case pending against the same Defendants, a lawsuit entitled Hardaway et al. 

v. EmployBridge of Dallas, Inc. et al., No. 11-CV-3200 (N.D. Ill., filed May 13, 2011) (the 

“Hardaway” action). The consolidation was for discovery purposes only. 
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4. On April 23, 2012, the Court granted Defendants’ joint motion to stay all discovery, 

deadlines, and activity in the Craig action and the Hardaway action for purposes of mediation. 

5. Defendants deny any liability or wrongdoing of any kind whatsoever associated with the 

claims alleged in Plaintiffs’ Complaint.  Specifically, Defendants deny that their pay or 

employment practices failed to comply with the IWPCA, FLSA, IMWL, IDTLSA, or any other 

federal or state law.  Defendants also deny that litigation of this case as a class action is 

appropriate, and reserve the right to argue that this case should not be certified as a class action 

in the event this settlement is not approved. 

6. Counsel for the Parties have vigorously pursued their positions and the rights of their 

clients through extended legal and factual analysis, discovery, and exchanges of information over 

a one-year period. 

7. In light of the discovery conducted to date, the time and expense associated with the 

future discovery, as well as the challenges and risks associated with a trial of this matter, the 

Parties to the Craig action elected to engage in mediation on June 20, 2012.  In connection with 

this mediation, Counsel for the Parties exchanged information and data, and engaged in good 

faith, arm’s-length negotiations presided over by Michael E. Dickstein, Esq., a highly-regarded 

mediator.  At the mediation, the parties were able to narrow the issues, identify areas of 

agreement, and make concessions when appropriate, all of which was overseen by Mr. Dickstein. 

8. With Mr. Dickstein’s assistance, the Parties reached the Settlement set forth in this 

Agreement. 

9. Named Plaintiffs, Defendants, and their respective counsel believe it is in their best 

interest to resolve this matter at this time. 
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10. Class Counsel, acting in the best interest of the Class Members, wish to resolve this 

matter in a fair and cost-effective method that benefits the Class without the expense, delay, 

diversion, and risk of protracted and complex litigation. 

11. Defendants and their counsel also wish to avoid the expense, burden, diversion and risk 

of protracted litigation and wish to resolve this matter. 

12. Should the Settlement Agreement not become final for any reason, nothing from the 

settlement process, including documents created or obtained from the settlement process and 

settlement administration, shall be admissible evidence in this action or used in any way contrary 

to Defendants’ interests or Plaintiffs’ interests and Class Members’ interests.  Whether or not the 

Settlement Agreement is finally approved, neither the Settlement Agreement nor any document, 

statement, proceeding, or conduct related to this Agreement, nor any reports or accounts thereof, 

shall in any event be construed as, offered or admitted in evidence as, received as, or deemed to 

be evidence for any purpose adverse to any party. 

13. This Settlement Agreement contains all of the agreements between Named Plaintiffs, 

Defendants, and their respective counsel relating to this settlement of the Class Action.  There 

are no undisclosed side agreements between the Parties or their counsel.  At all times, the 

negotiations leading to the Settlement Agreement were adversarial, non-collusive, and at arm’s-

length. 

SECTION II 

 

DEFINITIONS 

14. “Administration Costs” means one-half the costs associated with administering the 

Settlement Amount, including the fees of the Claims Administrator.  The remaining one-half of 

the costs associated with administering the Settlement Amount, including the fees of the Claims 

Administrator, shall be paid from the Hardaway action. 
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15. “Attorneys” refers to Class Counsel and Defendants’ Counsel. 

16. A “Claim” means a properly completed, and timely submitted Claim Form from a Class 

Member to the Claims Administrator. 

17. The “Claims Administrator” is charged with administering the Settlement Agreement, in 

concert with the Parties and their counsel.  The Parties have selected Kurtzman Carson 

Consultants LLC (“KCC”) to act as the Claims Administrator. 

18. A “Claim Form” means the form, attached hereto as Exhibit B, approved by the Court, by 

which a Class Member may submit a Claim to the Settlement Administrator.  The Form shall be 

mailed to the last known address of each member of the Settlement Class by the Settlement 

Administrator. 

19. A “Claimant” means a Class Member who submits a materially complete and timely 

Claim Form.  Named Plaintiffs are deemed to be Claimants and need not file a Claim Form. 

20. The “Claim Deadline” means the date sixty (60) calendar days after the mailing date of 

the Class Notice, and shall be the last date by which any of the following must be postmarked in 

order to be timely and effective: (a) a Class Member must file a Claim Form; (b) a Class Member 

who wishes to be excluded from the Settlement Class must file a Request for Exclusion; and (c) 

a Class Member who wishes to object to the Settlement must file a written objection to the 

Settlement. 

21. The “Class” refers to the Class Representatives and all persons who were employed by 

Staffing Solutions in Illinois as temporary employees at any time from January 1, 2003 to the 

Preliminary Approval Date. 

22. The “Class Action Litigation” refers to the Craig action, as set forth in the Recitals of this 

Settlement Agreement. 
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23. The “Class Payment Fund” or the “Fund” means the Settlement Amount minus: (a) the 

Service Payments; (b) attorneys’ fees and costs awarded to Class Counsel; (c) Administration 

Costs, and (d) the employer’s portion of State and Federal payroll taxes. 

24. The “Class Period” means the period from January 1, 2003 to the Preliminary Approval 

Date. 

25. “Class Counsel” refers to Christopher J. Williams and Alvar Ayala of the Workers’ Law 

Office, P.C. 

26. “Class Members” refers to all persons who meet the class definition identified in this 

Settlement Agreement.  The Class Members are identified in Exhibit A hereto, which identifies 

each and every member of the Class and shall control to identify all Class Members. 

27. The “Class Notice” refers to three documents, including: (1) a short-form notice, which 

will be sent by first class mail to the Class Members to inform them of the terms of this 

Settlement Agreement and their rights and options related thereto, which is attached hereto as 

Exhibit C; (2) a long-form Notice of Class Action Settlement, which will be available on a 

website to be established by the Claims Administrator and is attached hereto as Exhibit D; and 

(3) a short-form notice titled “Notice Reminder,” which will be sent no later than thirty (30) days 

prior to the Claim Deadline by first class mail only to those Class Members who have not 

otherwise responded to the first notice, and is attached hereto as Exhibit E. 

28. The “Class Representatives” mean Named Plaintiffs Christopher Craig, Bobbie 

Stubblefield, Nicholas Miller, Matthew Boatright, Aaron Claybon, Terrence McDonald, Mary 

Wright, Angel Taborn, Brittany Collins, Cedric McDonald, Rob A. Howe, Torrence Summers, 

Patricia Patton, Julius Turner, Joaquin M. Diaz, Latanya Compton, Jason E. Hinchliffe, Nicolas 

Guzman, Jose L. Garcia, Ruby Bridges, and Gregory Johnson. 
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29. The “Court” refers to the Court having jurisdiction over the Class Action Litigation, 

namely, the United States District Court for the Northern District of Illinois, Eastern Division. 

30. The “Database” means the digital data, provided by Defendants in a form usable by 

commercially available database software, like Microsoft Access or Excel, containing the 

following information with respect to each Class Member: (1) his or her name; (2) last-known 

home address; (3) social security number; (4) the weeks worked by the Settlement Class Member 

for Staffing Solutions during the claims period; and (5) the number of hours that were recorded 

by Defendants’ electronic payroll systems as worked each week by each Settlement Class 

Member during the claims period. 

31. “Defendants” refers to EmployBridge of Dallas, Inc. and Staffing Solutions Southeast, 

Inc., including its present and former parent companies, subsidiaries, related or affiliated 

companies, shareholders, officers, directors, employees, agents, attorneys, insurers, benefit plans, 

successors and assigns. 

32. The “Effective Date” means the first business day after the last day of the period for 

appeal of the Final Judgment, or if an appeal has been filed, the date on which the appeal is final.  

The Parties agree to waive all rights to appeal upon entry of Final Judgment, except that 

Plaintiffs may appeal the award of Class Counsel’s fees, costs and/or Service Payment should the 

sum awarded by the Court fall below that requested.  Notwithstanding the foregoing, where the 

Final Judgment entered by the Court grants full relief sought by the Parties in the absence of any 

objection, the Effective Date shall be the date of the Final Judgment. 

33. “Service and Release Payments to Named Plaintiffs” refer to total payments from the 

Settlement Account of One Hundred Fifteen Thousand Five Hundred Dollars and No Cents 

($115,500.00) to Named Plaintiffs Christopher Craig, Bobbie Stubblefield, Nicholas Miller, 
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Matthew Boatright, Aaron Claybon, Terrence McDonald, Mary Wright, Angel Taborn, Brittany 

Collins, Cedric McDonald, Rob A. Howe, Torrence Summers, Patricia Patton, Julius Turner, 

Joaquin M. Diaz, Latanya Compton, Jason E. Hinchliffe, Nicolas Guzman, Jose L. Garcia, Ruby 

Bridges, and Gregory Johnson.  Those payments will include respective payments of Five 

Thousand Five Hundred Dollars $5,500.00 to each Named Plaintiffs for their service to the Class 

litigating this matter and assisting with its mediation, and for executing a general release of all 

claims as specified in paragraphs 98-99 below, including dismissal of individual claims of 

retaliation brought by Matthew Boatright, Mary Wright, Angel Taborn, Brittany Collins, Julius 

Turner, and Jason E. Hinchliffe and  withdrawal and release of any charges filed with the EEOC 

against any of the Defendants by Christopher Craig, Matthew Boatright, Aaron Claybon, Cedric 

McDonald, Torrence Summers, Jose L. Garcia, Ruby Bridges, and Gregory Johnson.  All such 

Service Payments and Release Payments to Named Plaintiffs shall be subject to Court approval. 

34. The “Excluded Claims” include all claims brought by the plaintiffs in the Hardaway 

action. 

35. The “Final Approval Hearing” means the hearing at which the Court will finally approve 

the Settlement and make such other final rulings as are contemplated by this Settlement 

Agreement. 

36. “Final Judgment” means the order entered by the Court at the Final Approval Hearing.  

The Parties shall submit a proposed order of Final Judgment setting forth the terms of this 

Settlement Agreement, by incorporation or otherwise, for execution and entry by the Court at the 

time of the Final Approval Hearing or at such other time as the Court deems appropriate. 
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37. The “Final Settlement Class” refers to all Class Members who do not timely and validly 

exclude themselves from the Settlement consistent with the exclusion procedures set forth in this 

Settlement Agreement. 

38. The “Hardaway Action” refers to the case Hardaway, et al. v. EmployBridge of Dallas, 

Inc., Case No. 11-CV-3200, pending in the United States District Court for the Northern District 

of Illinois.  

39. “Named Plaintiffs” means Christopher Craig, Bobbie Stubblefield, Nicholas Miller, 

Matthew Boatright, Aaron Claybon, Terrence McDonald, Mary Wright, Angel Taborn, Brittany 

Collins, Cedric McDonald, Rob A. Howe, Torrence Summers, Patricia Patton, Julius Turner, 

Joaquin M. Diaz, Latanya Compton, Jason E. Hinchliffe, Nicolas Guzman, Jose L. Garcia, Ruby 

Bridges, and Gregory Johnson. 

40. A “Notice Packet” means the collection of documents that will be sent by first class mail 

to each Class Member, consisting of the short-form notice, the Claim Form, and a stamped 

envelope addressed to the Claims Administrator. 

41. A “Notice Reminder” means the document attached as Exhibit E, which will be sent no 

later than thirty (30) days prior to the Claim Deadline by first class mail to each Class Member 

who has not otherwise responded to the Notice Packet. 

42. An “Opt-Out” is a Class Member who has timely filed a Request for Exclusion using the 

process specified in the Agreement. 

43. The “Opt-Out Period” refers to the period during which Class Members may exclude 

themselves from the Settlement, and coincides with the Claim Deadline. 

44. The “Parties” refers to the Named Plaintiffs, the Class Members, and Defendants, and in 

the singular refers to either of them, as the context makes apparent. 
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45. The “Preliminary Approval Date” is the date on which the Court issues the Preliminary 

Approval Order. 

46. The “Preliminary Approval Order” means the Order of the Court pursuant to Rule 23 of 

the Federal Rules of Civil Procedure granting preliminary approval of this Settlement 

Agreement, or as may be modified by subsequent mutual agreement of the Parties in writing and 

approved by the Court. 

47. The “Released Parties” refers to Defendants, including their former and present officers, 

directors, agents, employees, attorneys, insurers, benefit plans, predecessors, successors, parents, 

subsidiaries, and affiliated entities. 

48. “Released State Law Claims” means any and all applicable state and local law claims, 

obligations, demands, actions, rights, causes of action, and liabilities against the Released 

Parties, of whatever kind and nature, character and description, whether known or unknown, and 

whether anticipated or unanticipated, that were asserted in, arise out of, or are related to the 

subject matter of the Craig action, with the sole exception of the Excluded Claims.  The 

Released State Law Claims include claims meeting the above definition under all applicable 

statutes, regulations or common law.  The Parties stipulate and agree for purposes of this 

Agreement only that the Court has jurisdiction over all applicable state and local law claims 

pursuant to 28 U.S.C.  § 1332(d). 

49. “Released Federal Law Claims” means any and all federal law claims, obligations, 

demands, actions, rights, causes of action, and liabilities against the Released Parties, of 

whatever kind and nature, character and description, whether known or unknown, and whether 

anticipated or unanticipated, that were asserted in, arise out of, or are related to the subject matter 

of the Craig action, with the sole exception of the Excluded Claims. 
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50. The “Request for Exclusion” means a request that a Class Member timely and properly 

submits to the Claims Administrator to be excluded from the Settlement. 

51. The “Retaliation Claims” means the individual claims of retaliation brought by Matthew 

Boatright, Mary Wright, Angel Taborn, Brittany Collins, Julius Turner, and Jason E. Hinchliffe 

in the Second Amended Complaint filed in the Craig action on February 22, 2012. 

52. The “Settlement Account” means the interest-bearing account controlled by the Claims 

Administrator at a federally-insured bank that is mutually acceptable to the Parties and the 

Claims Administrator into which the Settlement Funds shall be deposited before December 31, 

2012.  In the event that the Court does not grant Final Approval, all Settlement Funds deposited 

into the Settlement Account shall be returned to Defendants plus any earned interest, less any 

Administration Costs expended up to that point.  No other funds shall be comingled within the 

Settlement Account. 

53. “Settlement Administrator” refers to KCC 

54. “Settlement Agreement” or “Agreement” refers to this Class Action Settlement 

Agreement. 

55. The “Settlement Amount” is Four Hundred Fifty Thousand Dollars and No Cents 

($450,000.00), which is the maximum total amount that Defendants shall pay under the terms of 

this Settlement Agreement, and from which all payments contemplated by this Agreement shall 

be made. 

56. “Settlement Class” means all Class Members identified in Exhibit A except those Class 

Members who submitted a valid Request for Exclusion. 

57. A “Settlement Payment” means a Claimant’s portion of the payment from the Class 

Settlement Fund to which that Claimant is entitled pursuant to the Settlement Agreement.  
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Settlement Payments shall be made pursuant to the formula(s) set forth in Paragraphs 66-67 

below. 

SECTION III 

CERTIFICATION OF THE SETTLEMENT CLASS 

FOR SETTLEMENT PURPOSES ONLY 

58. For settlement purposes only, the Parties agree that one class shall be certified as follows: 

“the Class Representatives and all persons who were employed by Staffing Solutions in Illinois 

as temporary employees at any time from January 1, 2003 to the Preliminary Approval Date.”  

Class Members are identified in Exhibit A hereto, and shall control to identify all Class 

Members. 

59. The Settlement Agreement is contingent upon the approval and certification by the Court 

of the Class for settlement purposes only under Rule 23 of the Federal Rules of Civil Procedure.  

Defendants do not waive, and instead expressly reserve their rights to challenge the propriety of 

class certification for any purpose as if this Settlement Agreement had not been entered into by 

the Parties should the Court not approve the Settlement Agreement or should Defendants 

exercise their right to terminate the Settlement Agreement as described in Paragraphs 114-115.  

The Parties shall cooperate and present to the Court for its consideration in connection with the 

proposed certification of the Class competent evidence, as may be requested by the Court, under 

the applicable due process requirements and standards for class action certification under Rule 

23 of the Federal Rules of Civil Procedure. 

SECTION IV 

 

SETTLEMENT APPROVAL PROCEDURE 

60. This Agreement will become final and effective only upon the occurrence of all of the 

following events: (a) the Agreement is executed by the Attorneys ; (b) the Court enters an order 
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granting preliminary approval of the material terms of the Settlement under Rule 23 of the 

Federal Rules of Civil Procedure, including (i) certification of the Class for settlement purposes 

only; (ii) appointment of Class Counsel; (iii) appointment of Class Representative(s) for the 

Class; and (iv) appointment of the Settlement Administrator; (c) the Court enters, without 

material change, the Preliminary Approval Order attached as Exhibit F; (d) the Notice Package is 

sent to the Class Members; (e) Class Members are afforded the opportunity to exclude 

themselves from the Settlement by submission of a Request for Exclusion or to file written 

objections; (f) Defendants do not exercise their right to terminate the Agreement pursuant to 

paragraphs 114-115; and (g) the Court holds the Fairness Hearing, approves the settlement, and 

enters Final Judgment. 

SECTION V 

 

DUTIES OF THE PARTIES PRIOR TO COURT APPROVAL 

61. As soon as is practicable and without undue delay, the Parties shall submit this 

Settlement Agreement to the Court for preliminary approval .  Promptly upon execution of this 

Settlement Agreement, the Parties shall apply to the Court for the entry of an order substantially 

in the following form: 

a. Preliminarily approving the Settlement Agreement, subject only to the objections 

of Class Members and final review by the Court; 

b. Certifying the Class for settlement purposes only, appointing Class Counsel, 

appointing Class Representative(s) for the Class and appointing the Settlement 

Administrator; 

c. Approving as to form and content the Notice Packet and the Notice Reminder; 

d. Directing the mailing of the Notice Packet by first class mail to Class Members; 

e. Scheduling a final hearing on the question of whether the proposed settlement, 

including without limitation payment of attorneys’ fees, costs, and the Service 

Payments should be finally approved as fair and reasonable; 
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f. Enjoining Class Members from filing or prosecuting any claims, suits or 

administrative proceedings regarding claims released by the Settlement unless and 

until such Class Members have filed valid Request for Exclusions with the Claims 

Administrator and the time for filing claims with the Claims Administrator has 

elapsed. 

SECTION VI 

 

SETTLEMENT AMOUNT AND ALLOCATION  

62. A Settlement Payment shall be made to each Claimant.  The Settlement Administrator 

shall calculate the estimated monetary amount due to each Claimant pursuant to the formulas set 

forth in this Settlement Agreement.   

63. The Settlement Administrator shall report to the Attorneys the total number of materially 

complete, valid, and timely Claim Forms received from Claimants. 

64. No later than either December 31, 2012 or seven (7) calendar days after the Court enters 

the Preliminary Approval Order, Defendants shall transmit the Settlement Amount by wire 

transfer (or other appropriate means) to the Settlement Administrator for deposit into the 

Settlement Account.  If the Court decides not to enter a Final Approval Order for any reason, 

then the entire amount in the Temporary Settlement Account, including any interest earned on 

that amount, will be returned to Defendants, less any Administration Costs expended up to that 

point.  No other funds shall be added to or comingled with the Settlement Account.  In no event 

shall the Claims Administrator withdraw, transfer, pledge, impair or otherwise make use of the 

funds in the Settlement Account except as expressly provided in this Settlement Agreement.  The 

Parties agree that the Settlement Account is intended to be a “Qualified Settlement Fund” under 

Section 468B of the Internal Revenue Code and Treas.  Reg.  § 1.468B-1, 26 C.F.R.  § 1.468B-1, 

et seq., and will be administered by the Claims Administrator as such.  All interest accruing 

thereon shall become part of the Settlement Amount. 
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65. With respect to the Settlement Account, the Claims Administrator shall: (1) open and 

administer the Settlement Account in such a manner as to qualify and maintain the qualification 

of the Settlement Account as a “Qualified Settlement Fund” under Section 468B of the Code and 

Treas.  Reg.  § 1.468B-1; (2) calculate, withhold, remit and report each Claimant’s share of 

applicable payroll taxes in connection with the Settlement Payment; (3) satisfy all tax reporting, 

return and filing requirements with respect to the Settlement Account and any interest or other 

income earned by the Settlement Account; and (4) satisfy out of the Settlement Account all taxes 

(including any estimated taxes, interest or penalties) with respect to the interest or other income 

earned by the Settlement Account.  Fees, expenses and costs incurred in connection with the 

opening and administration of the Settlement Account shall be treated as and included in the 

costs of administering the Settlement Account and as Administration Costs.  The Parties and the 

Claims Administrator shall elect to treat the Settlement Account as coming into existence as a 

Qualified Settlement Fund on the earliest date set forth in 26 CFR § 1.468B-1(j)(2)(i), and such 

election statement shall be attached to the appropriate returns as required by 26 CFR § 1.468B-

1(j)(2)(ii).  The Parties agree to cooperate with the Claims Administrator and one another as 

necessary to effectuate the terms of this Settlement Agreement. 

66. The Settlement Account shall be used to pay: 

a. Court-approved Settlement Payments of the Claimants; 

b. The attorneys’ fees, costs, and litigation expenses of Class Counsel, as awarded 

by the Court; 

c. The Service Payments, as awarded by the Court; 

d. The Administration Costs; 

e. The employer’s share of payroll taxes for the Claimants; and 

f. Any other additional expenses incurred in connection with the administration of 

this Settlement Agreement. 
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67. Each Claimant shall receive a Settlement Payment from the Class Payment Fund based 

on the following formula: 

a. From the Settlement Account, legal fees and costs, Service Payments and the 

settlement Administration Costs will be deducted to arrive at Net Distributable 

Funds. The Net Distributable Funds will be split between a Wages Settlement 

Class Fund and a Penalties Settlement Class Fund, with 50% allocated to the 

Wages Settlement Class Fund and 50% allocated to the Penalties Settlement Class 

Fund.  The parties agree that 50% of the payments from the Wages Settlement 

Class Fund will be considered wages and will be reported as such on an IRS Form 

W-2 and that the remainder of the payments from that fund will be considered 

penalties and interest which will be reported on an IRS Form 1099.  The parties 

agree that 100% of the amounts paid from the Penalties Settlement Class Fund 

will be considered penalties which will be reported on an IRS Form 1099. 

b. The parties agree that the settlement proceeds will be distributed through a claims 

made process based on the formulas described below. 

c. Individual payments to Settlement Class members will be based on computing 

each Settlement Class member’s total eligible hours worked during the Class 

Period as a percentage of all eligible hours worked by all Claimants during the 

Class Period.  Eligible hours are defined as hours that the Settlement Class 

member worked as a temporary employee for Staffing Solutions in Illinois during 

the Class Period. 

d. To identify eligible hours, the parties will examine payroll records and determine 

for each Settlement Class member the number of eligible hours he or she worked. 

e. After limiting the data to only eligible hours, each Settlement Class member’s 

individual share of the Wages Settlement Class Fund and the Penalties Settlement 

Class Fund will be calculated using the following process.  First, the individual 

Settlement Class member’s share will be calculated by dividing his or her total 

eligible hours worked during the Class Period by the total eligible hours worked 

by all Claimants during the Class Period.  For example, if a Settlement Class 

member worked 10 eligible hours during the Class Period and there were a total 

of 10,000 eligible hours worked by all Claimants, then the individual Settlement 

Class member’s share percentage would be 0.1% (10/ 1,000 = 0.01 or 1%).  Next, 

each Settlement Class member’s individual share percentage would be multiplied 

by the Wages Settlement Class Fund (the “Wages Payment”), and each Settlement 

Class member’s individual share percentage would be multiplied by the Penalties 

Settlement Class Fund (the “Penalties Payment”). 

f. In no event shall Defendants be required to pay more than the amount attributed 

to the Wages Settlement Class Fund. If the aggregate of the Wages Payments paid 

to all Settlement Class claimants plus the applicable employment payroll taxes 

and insurance amounts is above the amount attributed to the Wages Settlement 
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Class Fund, then all claims will be reduced by an appropriate percentage to bring 

the aggregate down to the amount attributed to the Wages Settlement Class Fund.  

Each Settlement Class claimant’s Wages Payment shall be ratably reduced as 

follows: (1) the Wages Settlement Class Fund divided by the sum of all Wages 

Payments = Wages Pro Rata Adjustment Factor; (2) Wages Pro Rata Adjustment 

Factor multiplied by each Settlement Class Claimant’s Wages Payment = 

Adjusted Wages Payment. 

g. In no event shall Defendants be required to pay more than the amount attributed 

to the Penalties Settlement Class Fund. If the aggregate of the Penalties Payments 

paid to all Settlement Class claimants is above the amount attributed to the 

Penalties Settlement Class Fund, then all claims will be reduced by an appropriate 

percentage to bring the aggregate down to the amount attributed to the Penalties 

Settlement Class Fund.  Each Settlement Class claimant’s Penalties Payment shall 

be ratably reduced as follows: (1) the Penalties Settlement Class Fund divided by 

the sum of all Penalties Payments = Penalties Pro Rata Adjustment Factor; (2) 

Penalties Pro Rata Adjustment Factor multiplied by each Settlement Class 

Claimant’s Penalties Payment = Adjusted Penalties Payment. 

68. In the event that a remainder of the Class Payment Fund exists after the Claims 

Administrator makes all Settlement Payments as identified in Paragraphs 66 through 67, such 

funds shall be distributed to all Settlement Class Claimants pro rata.   

69. For income and payroll tax purposes, the Parties agree that fifty percent (50%) of each 

Settlement Class Claimant’s Wages Payment (or Adjusted Wages Payment) shall be allocated as 

wages (which shall be subject to required withholdings and deductions and reported as wage 

income as required by law), and the remaining portion of each Settlement Payment shall be 

allocated as penalties, interest and other non-wage recovery (which shall not be subject to 

required withholdings and deductions and shall be reported as non-wage income as required by 

law).  Other than the withholding and reporting requirements herein, Claimants shall be solely 

responsible for the reporting and payment of their share of any federal, state, and/or local income 

or other taxes on payments received pursuant to this Settlement. 

70. To the extent permitted by law, in no event shall any Settlement Payment to a Claimant 

or any Enhancement Payment create any credit or otherwise affect the calculation of or eligibility 

Case: 1:11-cv-03818 Document #: 66-1 Filed: 11/20/12 Page 26 of 92 PageID #:342



 
 

for any compensation, bonus, deferred compensation or benefit under any compensation, 

deferred compensation, pension or other benefit plan, nor shall any such Settlement Payment or 

Enhancement Payment be considered as “compensation” under any pension, retirement, profit 

sharing, incentive or deferred compensation benefit or plan, nor shall any such payment or award 

require any contribution or award under any such plan, or otherwise modify any benefits, 

contributions or coverage under any other employment compensation or benefit plan or program. 

71. The Claims Administrator shall determine the employer’s share of payroll employment 

taxes on Settlement Payments to Claimants, and shall communicate such amount to Defendants 

with a detailed explanation of the calculations.  In the event of any dispute as to the calculation 

of  employer’s share of payroll taxes, counsel for the Parties and the Claims Administrator shall 

meet and confer in good faith in an attempt to resolve the dispute.  If the dispute cannot be 

resolved, it shall be submitted to the Court for a final determination.  Within fourteen (14) 

calendar days of the date the Claims Administrator notifies Defendants of the amount of the 

employer’s share of payroll taxes, notification of such amount, or within fourteen (14) calendar 

days after any dispute related to the amount is finally resolved, the Claims Administrator shall 

remit and report the applicable portions of the payroll tax payment from the Settlement Account 

to the appropriate taxing authorities on a timely basis pursuant to its duties and undertakings.  

Defendants agree to reasonably cooperate with the Claims Administrator to the extent necessary 

to determine the amount of the payroll tax payment required under this Section. 

SECTION VII 

 

CLAIMS PROCEDURE 

72. No later than fourteen (14) calendar days following the Preliminary Approval Date, 

Defendants will provide the Database to the Claims Administrator.  The Claims Administrator 
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will keep this data confidential and use it only for purposes of performing its duties to the Class.  

The Database will be true and correct to the best of Defendants’ knowledge. 

73. No later than twenty-one (21) calendar days following receipt of the Database from 

Defendants, the Claims Administrator shall mail to each Class Member the Notice Packet at that 

person’s last-known address, as reflected in the Database.  This mailing shall be made via first 

class mail through the U.S.  Postal Service, postage pre-paid.  Prior to the mailing, the Claims 

Administrator shall run the addresses through the U.S. Postal Service’s National Change of 

Address database and update the Database as necessary. 

74. No later than thirty (30) calendar days prior to the Claim Deadline, the Claims 

Administrator shall mail the Notice Reminder postcard to each Class Member who has not 

otherwise responded to the Notice Packet. 

75. In addition, no later than fourteen (14) calendar days following the Preliminary Approval 

Date, the Claims Administrator shall create and institute a dedicated website.  The dedicated 

website shall include: (a) a brief welcome page approved by the Parties; (b) the Claim Form, Ex. 

B; (c) the short-form notice, Ex. C; and (d) the long-form notice, Ex.  D.  The dedicated website 

shall be taken down within seven (7) calendar days following the Class Administrator’s closure 

of the Settlement Account. 

76. To receive a payment under this Settlement, Named Plaintiffs need not submit a Claim 

Form.  The Parties deem these individuals to be Claimants, and they shall receive their 

Settlement Payments, along with any Service Payments awarded by the Court, without 

submission of a Claim Form to the Claims Administrator. 

77. To receive a Settlement Payment, all other Class Members must materially complete and 

execute a Claim Form and submit that Claim Form to the Claims Administrator no later than the 
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Claim Deadline, the date sixty (60) calendar days following the date of mailing of the Notice of 

Class Action Settlement.  Unless a Notice Packet is returned to the Claims Administrator by U.S.  

Postal Service as undeliverable, each Notice shall be deemed mailed and received by the Class 

Member to whom it was sent five (5) days after mailing. 

78. The date of submission of a Claim Form to the Claims Administrator is deemed to be the 

earlier of: (a) the date the Claim Form is deposited in the U.S. Mail, postage pre-paid, as 

evidenced by the postmark; (b) the date the Claim Form is tendered to a overnight service for 

delivery, as indicated by a shipping envelope; or (c) the date of receipt by the Claims 

Administrator of the Claim Form.  The Claims Administrator shall review each Claim Form for 

timeliness and material completeness.  In the event a Claim Form is timely but is not materially 

complete, the Claims Administrator shall immediately notify the Class Member, via U.S. mail, 

about the deficiency.  The Class Member shall have twenty-one days (21) days following the 

date of mailing of the deficiency notice to cure the deficiency and resubmit the Claim Form.  

Defendants may, in their sole discretion, choose to honor any late but otherwise valid Claim 

Form returned by any Class Member within ninety (90) days after the Claim Deadline, in which 

case such Class Members will be deemed to have timely submitted the Claim Form for purposes 

of this Agreement.  Absent Defendants’ consent, however, any Class Member who fails to return 

the properly executed Claim Form by the Claim Deadline will not be eligible to receive any 

Settlement Payment.  The Claims Administrator shall promptly notify the Parties of any dispute 

about the validity of a Claim Form.  If any dispute about the validity of any Claim Form arises, 

the Parties shall meet and confer in good faith in an attempt to resolve the dispute.  Any disputes 

that cannot be resolved by the Parties shall be submitted to the Court for a final determination. 

Case: 1:11-cv-03818 Document #: 66-1 Filed: 11/20/12 Page 29 of 92 PageID #:345



 
 

79. The Claims Administrator shall be bound by the terms of this Settlement Agreement.  In 

the event that an issue arises that the Claims Administrator must resolve that is not specifically 

addressed in the Agreement or is ambiguously addressed, the Claims Administrator shall report 

to the Parties for guidance. 

80. With regard to any settlement documents that are returned to the Claims Administrator as 

undeliverable, the Claims Administrator will perform a customary database search or skip trace 

to locate a current address and, if a current address is located, shall promptly re-mail the 

settlement documents. 

81. If a Class Member disagrees with the estimated amount of the Settlement Payment 

identified on his or her Claim Form, the Class Member must identify on the Claim Form the 

number of hours worked for Staffing Solutions during the Claim Periods, and provide documents 

(e.g., check stubs, cancelled checks, payroll documents, or registration records, etc.) evidencing 

his or her claim to the extent such documents are in his or her possession.  For settlement 

purposes only, the Parties have assumed that the hours worked by each Settlement Class Member 

is a record that Defendants accurately maintained and was accurately included in the Database.  

That data shall be presumed to be accurate unless the Class Member informs either Class 

Counsel or the Claims Administrator of any mistakes.  In the event of any dispute over an 

individual’s hours worked, the Parties shall meet and confer in good faith in an attempt to 

resolve the dispute.  If the dispute cannot be resolved, it shall be submitted to the Court for a 

final determination as to the number of hours worked by that individual during the applicable 

Class Period. 

82. Only Claimants may object to the Settlement Agreement.  To object to the Agreement, 

the Claimant must send a written objection to the Claims Administrator with copies to Class 
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Counsel and Defendants’ counsel, no later than the Claim Deadline.  The objection must set 

forth, in clear and concise terms, the legal and factual arguments supporting the objection. 

83. The Claims Administrator shall promptly notify and send a copy of the objection to both 

counsel for Defendants and Class Counsel, and shall provide Class Counsel with objecting 

Claimant’s last known telephone number as reflected on the Claim Form. 

84. For a Settlement Class member to exclude himself or herself from the Settlement, he or 

she must write and submit a letter that states: “I request to be excluded from the settlement in 

Craig, et al.  vs.  EmployBridge of Dallas, Inc., et al., Case No. 11-CV-3818 (USDC Northern 

District of Illinois, Eastern Division).  I affirm that I was a temporary employee of Staffing 

Solutions Southeast, Inc. in Illinois at some point in time from August 17, 2002 to [the 

Preliminary Approval Date].” The Settlement Class member must also include their full name, 

address, and telephone number, and they must personally sign the letter.  All Requests for 

Exclusion must be submitted by the Claim Deadline.  No Settlement Class Member may exclude 

themselves by telephone, fax or e-mail.  The date of submission is deemed to be the earlier of: 

(a) the date the form is deposited in the U.S. Mail, postage pre-paid, as evidenced by the 

postmark; or (b) the date the form is received by the Claims Administrator.  Any Class Member 

who submits a timely and valid Request for Exclusion Form shall NOT: (i) be bound by any 

orders or judgments entered in this Class Action Litigation; (ii) be entitled to benefits or relief 

under this Settlement Agreement; (iii) gain any rights by virtue of this Settlement Agreement; 

and (iv) be entitled to object to the Settlement or appeal from any order of the Court.  Upon 

receipt of a Request for Exclusion, the Claims Administrator shall promptly notify and send a 

copy of the Request for Exclusion to both counsel for Defendants and Class Counsel, and shall 

provide Class Counsel with such Settlement Class member’s last known telephone number as 
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reflected in the Request for Exclusion.  If a fully completed and properly executed Request for 

Exclusion is not received by the Claims Administrator from a Class Member timely, then that 

Class Member will be deemed to have forever waived his or her right to opt out of the Class.  If a 

Class Member submits both a timely Claim Form and a timely Request for Exclusion, the Claims 

Administrator shall promptly notify and send copies of the Claim Form and the Request for 

Exclusion to both counsel for Defendants and Class Counsel, shall provide Class Counsel with 

such Settlement Class member’s last known telephone number as reflected on the Claim Form or 

in the Request for Exclusion, and will attempt to contact that individual to ascertain his or her 

intent.  If those efforts are unsuccessful, whichever document was mailed later will govern, and 

if both documents were mailed simultaneously, or the sequence of mailings cannot be 

determined, then the Claim Form shall govern. 

85. No later than fourteen (14) calendar days following the Claim Deadline, the Claims 

Administrator shall prepare and tender a report to Class Counsel and Defendants’ counsel 

containing the following information: (1) the name and last- known address (as updated through 

the claims administration process) of each Claimant; (2) the name, last-known address, and last-

known telephone number of each Class Member who submitted a valid Request for Exclusion; 

(3) the overall percentage of Class Members who submitted Requests for Exclusion.  For each 

Claimant, the report shall further provide: (a) the estimated gross Settlement Payment to that 

Settlement Class Member, before deduction of the employee’s share of taxes and withholding; 

(b) the amount of the Settlement Payment attributed to wages; (c) the amount of the Settlement 

Payment attributed to interest, penalties and non-wage recovery; (d) the net Settlement Payment 

to the Settlement Class Member, after deduction of the employee’s share of taxes and 
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withholding; and (e) the Class Member’s total weeks worked as finally determined through the 

claims administration process (“Report”). 

86. No later than fourteen (14) calendar days in advance of the final approval hearing, or by 

such other date as the Court may direct: (1) Class Counsel shall file and serve a motion for final 

approval of the Settlement; and (2) the Parties shall file a proposed order granting final approval 

of the Settlement, along with a proposed judgment that conforms with Fed. R. Civ. P. 58. 

87. No later than twenty (21) calendar days following the Effective Date, the Claims 

Administrator shall mail to each Claimant, at his or her last-known address as reflected in the 

Report, a check representing the net Settlement Payment listed in the Report.  In the event that 

any Settlement Payment check is returned to the Claims Administrator as undeliverable, the 

Claims Administrator will use reasonable efforts to locate a current address for the Settlement 

Class Member and, if a current address is found, re-mail the check. 

88. The Claims Administrator shall be responsible for deducting and withholding the 

employee’s share of all required income, payroll and other taxes, and for deducting, withholding 

and remitting all necessary taxes and withholdings to the appropriate governmental agencies.  

The Claims Administrator shall also be responsible for determining the employer’s share of 

payroll taxes on Settlement Payments to Settlement Class Members, for communicating such 

amount to Defendants, and for remitting from the Settlement Account and reporting the 

applicable portions of Defendants’ payroll tax payment to the appropriate taxing authorities on a 

timely basis. 

89. Pursuant to the requirements of the Class Action Fairness Act, 28 U.S.C. §1715, 

Defendants will notify the appropriate governmental authorities, including, but not limited to, the 
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attorneys general of the United States and Illinois.  Defendants also agree to provide documents 

and information to the appropriate governmental authorities pursuant to Section 1715. 

SECTION VIII 

 

SERVICE PAYMENTS 

90. Class Counsel will move for enhancement awards to the Named Plaintiffs, which 

collectively do not exceed a total of One Hundred Fifteen Thousand and Five Hundred Dollars 

and No Cents ($115,500.00) to be paid from the Settlement Account.  Those payments will 

include respective payments of Five Thousand and Five Hundred Dollars $5,500.00 to each 

Named Plaintiff for their service to the Class, and for executing a general release of all claims as 

specified in paragraphs 98-99 below, including dismissal of individual claims of retaliation 

brought by Matthew Boatright, Mary Wright, Angel Taborn, Brittany Collins, Julius Turner, and 

Jason E. Hinchliffe and  withdrawal and release of any charges filed with the EEOC against any 

of the Defendants by Christopher Craig, Matthew Boatright, Aaron Claybon, Cedric McDonald, 

Torrence Summers, Jose L. Garcia, Ruby Bridges, and Gregory Johnson.  All such Service 

Payments and Release Payments to Named Plaintiffs shall be subject to Court approval. 

91. No later than twenty (21) calendar days following the Effective Date, the Claims 

Administrator shall pay the Enhancement Payment to each individual entitled to receive one.  

The Parties agree that the Enhancement Payment is in addition to Named Plaintiffs’ Settlement 

Payment to which they are entitled along with other Claimants.  The Claims Administrator shall 

report the Enhancement Payment as non-wage income on an IRS Form 1099.  Other than any 

reporting of these payments as required by this Settlement Agreement or law, which the Claims 

Administrator shall make, the Named Plaintiffs and/or Settlement Class Member receiving an 

Enhancement Payment shall be solely responsible for the reporting and payment of any federal, 

state and/or local income or other form of tax on any payment made pursuant to this Section.  
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Any amounts not awarded by the Court shall be distributed pursuant to the terms of this 

Agreement. 

SECTION IX 

 

CLAIMS ADMINISTRATOR 

92. The Parties agree that KCC shall serve as the Claims Administrator; provided, however, 

the Parties shall have the right to select or substitute a different Claims Administrator by mutual 

agreement.  The Claims Administrator will be responsible for mailing the Notice Packets; 

receiving and logging the Claim Forms and Requests for Exclusion; researching and updating 

addresses through skip-traces and similar means; reporting on the status of the administration of 

the Settlement to the Parties; resolving any claims dispute, in concert with the counsel for the 

Parties; preparing a declaration regarding its due diligence in the claims administration process; 

providing the Parties with all necessary data; setting up, administering and making payments 

from the Settlement Account; distributing Settlement Payments and withholding therefrom the 

Claimants’ share of payroll taxes, and remitting such funds to the appropriate taxing authorities, 

along with any associated tax reporting, return and filing requirements; determining the 

employer’s share of payroll taxes on Settlement Payments to Settlement Class Members, for 

communicating such amount to Defendants, and remitting from the Settlement Account and 

reporting the applicable portions of Defendants’ payroll tax payment to the appropriate taxing 

authorities on a timely basis; providing copies of executed releases of the Named Plaintiffs and 

any Settlement Class Members to counsel for Defendants; and performing such additional duties 

as the Parties may mutually direct.  All disputes relating to the Claims Administrator’s 

performance of its duties shall be referred to the Court, if necessary, which will have continuing 

jurisdiction over the terms and conditions of this Settlement until all payments and obligations 

contemplated by this Settlement have been fully carried out. 
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93. The Administration Costs will be paid by out of the Settlement Account, and shall 

include all costs, including the Claims Administrator’s fee, necessary to administer the 

Settlement Agreement, as defined above. 

94. The actions of the Claims Administrator shall be governed by the terms of the Settlement 

Agreement.  Class Counsel and Defendants’ Counsel may provide relevant information and 

guidance as needed by the Claims Administrator in the performance of its duties, and engage in 

related communications with the Claims Administrator with notice and copies to one another, but 

without notice or copies to the Settlement Class members or the Court, unless requested by the 

Court. 

SECTION X 

 

ATTORNEYS’ FEES AND EXPENSES 

95. Class Counsel will move the Court for an award of attorneys’ fees and for reimbursement 

of reasonable litigation expenses, which together do not exceed thirty percent (30%) of the 

Settlement Amount.  Defendants will not oppose that request up to that amount. 

96. No later than ten (10) calendar days following the Effective Date, the Claims 

Administrator shall pay to Class Counsel, as they shall direct at that time, from the Settlement 

Account the attorneys’ fees and litigation expenses that are awarded by the Court. 

97. Named Plaintiffs and Class Counsel understand and agree that any fee payments made 

under this Agreement will be the full, final, and complete payment of all attorneys’ fees and 

costs arising from or relating to the representation of the Named Plaintiffs, Class Members, 

Claimants, or any other attorneys’ fees and costs associated with the investigation, discovery, 

and/or prosecution of the Craig Action.  As an inducement to Defendants to enter into this 

Agreement, and as a material condition thereof, Named Plaintiffs and Class Counsel hereby 

irrevocably and unconditionally release, acquit, and forever discharge any claim they may have 
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against Defendants for attorneys’ fees or costs arising from or relating to the individuals and 

matters identified in this Agreement.  As a further inducement to Defendants to enter into this 

Agreement, and as a material condition thereof, Named Plaintiffs and Class Counsel further 

understand and agree that the fee and cost payments made pursuant to this Agreement will be the 

full, final, and complete payment of all attorneys’ fees and costs that are released, acquitted, or 

discharged under this Agreement.  As further inducement to Defendants to enter into this 

Agreement, and as a material condition thereof, Named Plaintiffs and Class Counsel warrant and 

represent that they will not, nor will any of their employees, agents, or representatives of their 

firms, file any claims for attorneys’ fees or costs, including, but not limited to, bills of costs or 

requests for attorneys’ fees, for any fees and/or costs arising out of the Craig Action, and Named 

Plaintiffs and Class Counsel hereby irrevocably and unconditionally release, acquit, and forever 

discharge Defendants of any liability for such fees and/or costs.  Furthermore, Named Plaintiffs 

and Class Counsel represent and warrant that no attorney, other than Class Counsel, has any 

attorney’s fee lien on or claim to any proceeds arising out of, by virtue of, or in connection with 

the Craig Action, and that the terms of this Agreement shall fully satisfy any and all claims by 

any attorney arising out of or by virtue of or in connection with the Craig action.  Nothing in this 

Paragraph shall preclude Plaintiffs from appealing the allocation of Class Counsel’s fees, costs 

and/or Service Payments should the sum awarded by the Court fall below that requested. 

SECTION XI 

 

RELEASE BY NAMED PLAINTIFFS 

98. The Named Plaintiffs remise, release and forever discharge all claims, demands, rights, 

liabilities and causes of action of every nature and description whatsoever, known or unknown, 

asserted or that might have been asserted against the Released Parties, whether in tort, contract, 

or for violation of any state or federal statute, rule or regulation arising out of, relating to, or in 
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connection with any act or omission by or on the part of any of the Released Parties committed 

or omitted prior to the execution hereof with the sole exception of (1) the Excluded Claims; and 

(2) any claims which cannot be released as a matter of law (“General Release”).  The General 

Release includes any unknown claims the Named Plaintiffs do not know or suspect to exist in 

their favor at the time of the General Release, which, if known by them, might have affected 

their settlement with, and release of, the Released Parties by the Named Plaintiffs or might have 

affected their decision not to object to this Settlement or the General Release.  In exchange for 

providing this General Release, Defendants shall pay the Named Plaintiffs their Enhancement 

Payments Settlement Payment. Upon execution of their releases, attached as Exhibit I, Class 

Counsel shall provide copies to counsel for Defendants within three (s) days. 

99. Named Plaintiffs Christopher Craig, Matthew Boatright, Aaron Claybon, Cedric 

McDonald, Torrence Summers, Jose L. Garcia, Ruby Bridges, and Gregory Johnson further 

agree that they will take all steps necessary to effectuate the dismissal of their EEOC charges 

against Defendants.  

SECTION XII 

 

RELEASE BY THE SETTLEMENT CLASS  

100. Upon Final Approval, the Class Members, including but not limited to the Claimants, on 

behalf of themselves and each of their heirs, representatives, successors, assigns, and attorneys, 

shall be deemed to release and forever discharge all Released State Law Claims.  In addition, 

upon Final Approval, the Named Plaintiffs and each of the Claimants, on behalf of themselves 

and each of their heirs, representatives, successors, assigns, and attorneys, shall be deemed to 

release and forever discharge all Released Federal Law Claims.  Class Members, including but 

not limited to Claimants, may hereafter discover facts in addition to or different from those they 

now know or believe to be true with respect to the subject matter of the Released State Law and 

Case: 1:11-cv-03818 Document #: 66-1 Filed: 11/20/12 Page 38 of 92 PageID #:354



 
 

Released Federal Law Claims.  However, on Final Approval, and not withstanding the fact that 

they may have not executed a release, all Class Members shall be deemed to have, and by 

operation of the Final Judgment shall have, fully, finally, and forever settled and released any 

and all of the Released State Law And Released Federal Law Claims, whether known or 

unknown, suspected or unsuspected, contingent or non- contingent, which now exist, or 

heretofore have existed, upon any theory of law or equity now existing or coming into existence 

in the future, including, but not limited to, conduct that is negligent, intentional, with or without 

malice, or a breach of any duty, law or rule, without regard to the subsequent discovery or 

existence of such different or additional facts.  

101. Each Class Member who has not submitted a valid Request for Exclusion forever agrees 

that he or she shall not institute any action seeking, nor accept, vacation pay, overtime pay, 

penalties, compensation for failure to keep records, liquidated damages, punitive damages, 

penalties of any nature, attorneys’ fees and costs, or any other relief from any other suit, class or 

collective action (with the sole exception of the claims asserted in the Hardaway action), 

administrative claim or other claim of any sort or nature whatsoever against Released Parties, for 

any period from August 17, 2002 through the Preliminary Approval Date, arising from any 

claims released in this Section.  This release shall become effective on the Effective Date. 

SECTION XIII 

 

INJUNCTIVE RELIEF 

102. The Parties agree to the following injunctive relief: 

a. The term of any injunctive relief shall be 9 months. 

b. The scope of the injunctive relief shall be limited to the Company’s Bolingbrook 

Office.   

c. The Defendants agree to the following actions: 
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i. Defendants shall adopt the Open Door Policy, attached as Exhibit G.  A 

copy of this policy will be sent by the Claims Administrator with the 

Notice Packet to Class Members who are current Illinois employees. 

ii. Defendants agree to inform class members in one notice, which shall be 

sent by the Claims Administrator with the Notice Packet to all Class 

Members who are entitled to receive it pursuant to the terms of this 

paragraph, of the following rights:  (a) right to review pay records upon 

written request; (b) right to receive minimum pay of four hours if an 

employee is assigned to work a shift but is used for less than four hours; 

(c)  right to receive a paper check and pay stub; (d) right not to be required 

to show up early, stay late or work through a meal period without 

compensation.  This notice shall be in the form attached as Exhibit H. 

SECTION XIV 

 

NO ADMISSION OF LIABILITY 

103. This Agreement shall not in any way be construed as an admission by Defendants that 

they have acted wrongfully with respect to Named Plaintiffs or Class Members collectively or 

individually or to any other person, or that those individuals have any rights whatsoever against 

Defendants, and Defendants specifically disclaim any liability to or wrongful acts against the 

Named Plaintiffs and Class Members or any other person, on the part of Defendants, and their 

predecessors, successors and assigns, their current and former direct and indirect parents, 

affiliates, subsidiaries, divisions, and related business entities, and their and their current and 

former officers, directors, shareholders, employees, agents, and representatives.  Furthermore, 

the Parties agree that this Agreement does not constitute an adjudication of the merits of the 

Litigation or any other matters released in this Agreement.  Accordingly, the Parties agree that 

none of them has prevailed on the merits, nor shall this Agreement serve or be construed as 

evidence that any party has so prevailed or that Defendants or the Released Parties have engaged 

in any wrongdoing. 

104. This Agreement is a settlement document and shall be inadmissible in evidence in any 

proceeding, except an action or proceeding to approve, interpret, or enforce its terms. 
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SECTION XV 

 

DUTIES OF THE PARTIES RELATED TO FINAL COURT APPROVAL 

105. No later than fourteen (14) calendar days prior to the date of the final approval hearing, 

or by such other date as the Court may direct, the Parties shall submit a proposed final order and 

judgment: 

a. Approving the Settlement, adjudging the terms thereof to be fair, reasonable, and 

adequate, and directing consummation of its terms and provisions; 

b. Approving the Settlement Payments and Service Payments; 

c. Approving the Administration Costs, including the Claim Administrator’s fee; 

d. Approving Class Counsel’s application for an award of attorneys’ fees and costs; 

e. Dismissing this lawsuit with prejudice and permanently barring and enjoining all 

Settlement Class Members from filing or prosecuting against Released Parties, 

any individual or class or collective claims released herein, upon satisfaction of 

all payments and obligations hereunder. 

SECTION XVI 

 

PARTIES’ AUTHORITY 

106. The signatories hereto hereby represent that they are fully authorized to enter into this 

Settlement and bind the Parties hereto to its terms and conditions. 

SECTION XVII 

 

MUTUAL FULL COOPERATION 

107. The Parties agree to fully cooperate with each other to accomplish the terms of this 

Settlement, including but not limited to, execution of such documents and taking such other 

action as reasonably may be necessary to implement the terms of this Settlement.  The Parties to 

this Settlement shall use their best efforts, including all efforts contemplated by this Settlement 

and any other efforts that may become necessary by order of the Court, or otherwise, to 

effectuate this Settlement and the terms set forth herein.  As soon as practicable after execution 
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of this Settlement, Class Counsel shall, with the assistance and cooperation of the Defendants 

and their counsel, take all necessary steps to secure the Court’s final approval of this Settlement. 

108. Should the Court not approve the Agreement, or should the Court not approve and enter 

the Preliminary Approval Order (or in a form without any changes by the Court that either of the 

Parties deems material), the terms of this Agreement will be null and void, the Parties will retain 

all rights and defenses in the Craig action, and all negotiations and information and materials 

pertaining in any way to this Agreement or the settlement of the Craig action will be 

inadmissible.  In such an event, the Parties agree in good faith to negotiate about appropriate 

revisions and re-submit for the Court’s approval.  In the event this settlement is never approved 

by the Court, the Parties will retain all rights and defenses in the Craig action, and all 

negotiations and information and materials pertaining in any way to this Craig action or the 

settlement of the Litigation will be inadmissible. 

SECTION XVIII 

 

DATA REASONABLY ACCURATE 

109. The computation of Settlement Payments to Claimants is based on time and wage data 

supplied by Defendants.  Defendants represent that, to the best of its knowledge and belief, all 

data supplied reflects the data that is actually recorded in Defendants’ payroll systems, and 

Defendants further understand that this representation is a material term of this Agreement. 

SECTION XIX 

 

CONFIDENTIALITY 

110. The Parties and their counsel agree to keep the fact of this litigation, the Settlement, its 

terms, negotiations, and amount of payments confidential to the maximum extent permissible 

under the law. 
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111. The Parties and their counsel specifically agree that they will not publicize, discuss, 

disclose or in any way convey any information concerning the negotiation leading to this 

Settlement, nor the fact of the Settlement, whether in writing, orally or electronically (including 

online, web or internet postings, blogs, or any other form of public media) to anyone, unless 

compelled by law.  If inquiries arise concerning the Settlement, the Parties and their counsel may 

reply only as follows:   

The parties have amicably resolved this litigation and United States District Court 

Judge Rebecca Pallmeyer has approved this settlement.  In reaching a settlement, 

the parties have avoided the inconvenience, cost and inherent uncertainty of trial.  

The Defendants deny any liability or wrongdoing of any kind associated with the 

claims in the Litigation.  The Court did not find the Defendants liable or 

acknowledge that any fault or wrongdoing occurred. 

112. Nothing in this Section shall prevent the Parties from discussing the Settlement privately 

with any of the following: one another; the Court; Class Counsel; or their attorneys, tax 

consultants, and spouses. 

SECTION XX 

 

FAIR, ADEQUATE, AND REASONABLE SETTLEMENT 

113. The Parties agree that the Settlement Agreement is fair, adequate, and reasonable, and 

will so represent to the Court. 

SECTION XXI 

 

TERMINATING THE AGREEMENT 

114. If this Settlement Agreement is not ultimately approved by the Court, the Settlement shall 

be deemed null and void, of no force and effect, of no probative value, and the Parties hereto 

represent, warrant, and covenant that it will not be used or referred to for any impermissible 

purpose. 
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115. If the number of Class Members who have duly requested exclusion from the Agreement 

in the manner provided in the Agreement equals or exceeds ten percent (10%), Defendants shall 

have the right, for twenty-one (21) business days after the deadline for Class Members to opt out, 

to either withdraw from and fully terminate this Agreement by providing written notice to Class 

Counsel and the Court, or not to withdraw from this Agreement.  Failure to provide written 

notice to withdraw within the aforesaid twenty-one (21) day period constitutes a waiver and 

termination of Defendants’ right to withdraw pursuant to this Paragraph. 

SECTION XXII 

 

NO PRIOR ASSIGNMENTS 

116. The Parties represent, covenant, and warrant that they have not directly or indirectly 

assigned, transferred, encumbered, or purported to assign, transfer, or encumber to any person or 

entity any portion of any liability, claim, demand, action, cause of action or rights released and 

discharged in this Settlement. 

SECTION XXIII 

 

ENFORCEMENT ACTIONS 

117. In the event any Party institutes any legal action or other proceeding to enforce the 

provisions of this Settlement Agreement or to declare rights and/or obligations under this 

Agreement, the prevailing party shall be entitled to recover from the non-prevailing party 

reasonable attorneys’ fees and costs, including expert witness fees. 

SECTION XXIV 

 

COMMUNICATIONS 

118. Unless otherwise specifically provided, all notices, demands or other communications 

given under this Settlement shall be in writing and shall be deemed received on the third business 
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day after mailing by United States registered or certified mail, return receipt requested, addressed 

as follows: 

a. To the Named Plaintiffs: Christopher Williams, Workers’ Law Office, PC, 401 

S. LaSalle, Suite 1400, Chicago, IL 60604; Telephone: (312) 795-9121; 

Facsimile: (312) 929-2207; E-mail:  cwilliams@wagetheftlaw.com. 

b. To Defendants: Gerald L. Maatman, Jr. Seyfarth Shaw, LLP, 131 South 

Dearborn Street, Suite 2400, Chicago, IL 60603; Telephone: (312) 460-5000; 

Facsimile: (312) 460-7000. 

SECTION XXV 

 

CONSTRUCTION 

119. The Parties agree that the terms and conditions of this Settlement are the result of 

lengthy, intensive arm’s-length negotiations between the Parties, and that the Settlement shall not 

be construed in favor of or against any Party by reason of the extent to which any Party or his/her 

or its counsel participated in the drafting of this Settlement. 

SECTION XXVI 

 

CAPTIONS AND INTERPRETATIONS 

120. Paragraph titles or captions contained in this Settlement are inserted as a matter of 

convenience and for reference, and in no way define, limit, extend, or describe the scope of this 

Settlement or any of its provisions. 

SECTION XXVII 

 

MODIFICATION 

121. This Settlement Agreement may not be changed, altered, or modified, except in writing 

and signed by the Parties and approved by the Court.  This Agreement may not be discharged 

except by performance in accordance with its terms or by a writing signed by the Parties and 

approved by the Court. 
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SECTION XXVIII 

 

INTEGRATION CLAUSE 

122. This Settlement Agreement contains the entire agreement between the Parties relating to 

the settlement of the Class Action Litigation, and all prior or contemporaneous agreements, 

understandings, representations, and statements, whether oral or written and whether by a Party 

or such Party’s legal counsel, are merged in this Settlement.  No rights under this Settlement may 

be waived except in writing. 

SECTION XXIX 

 

BINDING ON ASSIGNS 

123. This Settlement Agreement shall be binding upon and inure to the benefit of the Parties 

and their respective heirs, trustees, executors, administrators, successors, assigns, guardians, 

conservators, and court-appointed representatives. 

SECTION XXX 

 

COUNTERPARTS 

124. This Settlement Agreement may be executed in counterparts, and when each Party has 

signed and delivered at least one such counterpart, each counterpart shall be deemed an original, 

and, when taken together with other signed counterparts, shall constitute one Settlement 

Agreement. 

SECTION XXXI 

 

APPLICABLE LAW 

125. This Settlement Agreement shall be governed by and construed in accordance with 

Illinois law. 
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SECTION XXXII 

 

RETENTION OF JURISDICTION 

126. The Court shall retain jurisdiction with respect to the implementation and enforcement of 

the terms of the Settlement, and all Parties submit to the jurisdiction of the Court for purposes of 

implementing and enforcing the terms of this Settlement Agreement. 

 

 

 

ATTORNEYS FOR PLAINTIFFS: 

_____________________________________ 

CHRISTOPHER J. WILLIAMS 

ALVAR AYALA 

Workers’ Law Office, PC 

401 S. LaSalle, Suite 1400 

Chicago, IL 60604 

(312) 795-9121 

 

ATTORNEYS FOR DEFENDANTS: 

_____________________________________ 

GERALD L. MAATMAN, JR. 

REBECCA PRATT BROMET 

MATTHEW GAGNON 

Seyfarth Shaw, LLP 

131 South Dearborn Street 

Suite 2400 

Chicago, IL 60603 

(312) 460-5000 
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EXHIBIT A 
to class action Settlement Agreement in  

Craig, et al.  vs.  EmployBridge of Dallas, Inc., et al. 

[To be filed with the Court under seal 

upon preliminary approval] 
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EXHIBIT B 
to class action Settlement Agreement in  

Craig, et al.  vs.  EmployBridge of Dallas, Inc., et al. 
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YOUR IMMIGRATION STATUS WILL NOT AFFECT YOUR RIGHT 

TO PARTICIPATE IN THIS SETTLEMENT  

 

 

IN THE UNITED STATES DISTRICT COURT 

FOR THE NORTHERN DISTRICT OF ILLINOIS 

EASTERN DIVISION 

 

HARDAWAY, et al., v. EMPLOYBRIDGE OF DALLAS, INC., et al., No. 11-cv-3200 

 

CRAIG, et al., v. EMPLOYBRIDGE OF DALLAS, INC., et al., No. 11-cv-3818 

 

CLAIM FORM 

 

 

                              NAME 

                              ADDRESS 

                              CSZ 

Name/Address Changes: 

______________________________ 

______________________________ 

______________________________ 

Enter or the Employee ID Number OR the last four digits of your social security number and any names you used while 

employed at Staffing Solutions Southeast, Inc. (operating as ProLogistix and ResourcesMFG) in Illinois. 

Employee ID Number: ___________________________ OR  Social Security Number (Last Four Digits ONLY):  X X X – 

X X –  ___  ___  ___  ___ 

Former Names (if any):   _________________________________________________________________ 

Home Telephone:(____) _________________________   E-mail Address: _________________________ 

 

*If your name or address is different from what is reported above on the left, please print the corrected information on the 

lines to the right. If making corrections, please make sure to provide a phone number where you can be reached during 

the daytime, Monday through Friday.  Please keep the claims administrator informed of any change of address. 

 

TO PARTICIPATE IN THE SETTLEMENT, YOU MUST SIGN AND SUBMIT THE CLAIM FORM BY THE 

DATE INDICATED BELOW.   

CLAIM FORM 

If you wish to participate in the Settlements and receive a Settlement Payment, you must provide the information 

requested above, sign and date this Claim Form, and return it to the Claims Administrator in the enclosed 

postage-prepaid envelope or by first class U.S. mail or equivalent, postage paid, postmarked on or before 

__________, 2013.   

Based on the information provided by Defendants, your estimated payment from the Hardaway settlement is $<<est. 

payment>>. Your actual payment will depend on the number of persons who participate in the Settlements and may be 

more or less than this amount.  In the Craig settlement, all class members who file a valid claim will be entitled to a pro 

rata share of the Settlement Fund calculated as follows:  The number of hours worked for Defendants divided by the total 

number of hours worked for Defendants by all persons participating in the settlement, multiplied by the amount of the 

Settlement Fund available for distribution to class members. 

If you wish to participate in the Settlements, please sign below.  The undersigned declares under penalty of perjury under the 
laws of the State of Illinois that he or she:  (i) has had an opportunity to request and receive the detailed Notices of Class Action 
Settlement; (ii) will be bound to the Releases and other terms of the Settlements described in the Notices; (iii) submits to the 
personal and exclusive jurisdiction of the United States District Court for the Northern District of Illinois for purposes of 
enforcing the Releases; and (iv) is a member of one or both of the Settlement Classes as set forth in the Settlements.  

Signature:  _____________________________________             Date: _______________________________________                        
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EXHIBIT C 
to class action Settlement Agreement in  

Craig, et al.  vs.  EmployBridge of Dallas, Inc., et al. 
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   1-800-000-0000                       www.websitenamesettlement.com 

YOUR IMMIGRATION STATUS WILL NOT AFFECT YOUR RIGHT 

TO PARTICIPATE IN THIS SETTLEMENT  

 

 

 

UNITED STATES DISTRICT COURT FOR THE NORTHERN DISTRICT OF ILLINOIS 

If you were employed by Staffing Solutions Southeast, Inc. 
(operating in Illinois as Prologistix, and ResourcesMFG) as a 

temporary employee in Illinois between August 17, 2002 and [the 
Preliminary Approval Date], a class action settlement may affect 

your rights 

Para una not i f i cac ión  en Espanol ,  l l amar  o  v is i ta r  nues t ro  webs i te .

Settlements have been reached in two class action 

lawsuits against EmployBridge of Dallas, Inc. and 

Staffing Solutions Southeast, Inc. (collectively, “Staffing 

Solutions”) entitled Hardaway, et al. v. EmployBridge of 

Dallas, Inc., Case No. 11-CV-3200 and Craig, et al. v. 

EmployBridge of Dallas, Inc., Case No. 11-CV-3818.  

The Hardaway matter alleges failure to pay all earned 

vacation and overtime wages, and a failure to provide 

proper wage payment and notice as required by Illinois 

law.  Staffing Solutions has agreed to pay $1,500,000 to 

settle the Hardaway class action.  The Craig matter 

alleges failure to pay overtime, minimum wage, 

contracted wages, and show up pay, and a failure to 

provide proper employment notices as required by Illinois 

law.  Staffing Solutions has agreed to pay $450,000 to 

settle the Craig class action. 

The United States District Court for the Northern District of 

Illinois authorized this notice. Before any money is paid, the 

Court will have hearings to decide whether to approve the 

settlements. 

WHO’S INCLUDED? 

The Hardaway class action and settlement includes 

Staffing Solutions temporary employees who worked in 

Illinois between August 17, 2002, and June 19, 2012.  The 

Craig class action and settlement includes Staffing 

Solutions temporary employees who worked in Illinois 

between January 1, 2003, and [the Preliminary Approval 

Date].  The settlements of the cases are different, and 

those included within the settlements may be different; 

please read the notice below to ascertain your rights. 

You are a Class Member and are eligible to receive a 

settlement payment as part of the Hardaway and/or Craig 

settlements if you worked for Staffing Solutions during the time 

periods covered by the Settlements. That means you are Class 

Member in one or both cases if you worked for Defendants at 

any time after August 17, 2002.  

If you are still not sure you are included, you can get more 

information, including a detailed notice (o para recibir una 

notificación en Espanol)  at www.websitenamesettlement.com or 

by calling toll free 1-800-000-0000. 

WHAT’S THIS ABOUT? 

The Hardaway lawsuit claimed that Staffing Solutions 

violated the law in the following ways: (1) did not pay 

temporary employees for all accrued vacation between 

August 17, 2002, and June 19, 2012; (2) did not pay 

appropriate overtime to temporary employees who 

worked at the Jewel Melrose Park Distribution Center in 

Melrose Park, Illinois for all overtime worked between 

May 13, 2008, and June 19, 2012; and (3) failed to 

provide proper wage payment and notice as required by 

Illinois law.   

The Craig lawsuit claimed that Staffing Solutions 

violated the law in the following ways: (1) did not pay 

temporary employees for all overtime, minimum wage, 

and show up pay between January 1, 2003; (2) and [the 

Preliminary Approval Date], did not pay all contracted 

wages to temporary employees for time worked between 

June 6, 2008, and [the Preliminary Approval Date]; (3) 

and failed to provide proper employment notices as 

required by Illinois law.   

Staffing Solutions denies that it did anything improper 

with regard to allegations made in the Hardaway and 

Craig cases. The Court did not decide which side was 

right.  Both sides agreed to the settlement to resolve the 

case.  You can get more information, including a detailed 

notice (o para recibir una notificación en Espanol)  at 

www.websitenamesettlement.com or by calling toll free 1-800-

000-0000.   

WHAT DOES THE SETTLEMENT PROVIDE? 

Staffing Solutions has agreed to pay $1,500,000 to settle the 

Hardaway action.  The parties estimate that about $935,000 will 

be available for distribution to class members who send in valid 

claim forms.  Staffing Solutions has agreed to pay $450,000 to 

settle the Craig action.  The parties estimate that about $159,000 

will be available for distribution to class members who send in 

valid claim forms.  Your share of the funds generally depends on 

how many Class Members make claims, and on when, where, 

and for how long you worked for Staffing Solutions. Further 

information about these funds and the method of calculating 

individual wage payments is available on the website.    
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   1-800-000-0000                       www.websitenamesettlement.com 

YOUR IMMIGRATION STATUS WILL NOT AFFECT YOUR RIGHT 

TO PARTICIPATE IN THIS SETTLEMENT  

 

 

 

HOW DO YOU ASK FOR A PAYMENT? 

To receive a settlement payment, you must mail the 

enclosed claim form no later than ______ __, 2012 to the 

address identified on the self-addressed, stamped envelope 

included with this notice. 

WHAT ARE YOUR OTHER OPTIONS?  

If you do not want to be legally bound by one or both of the 

settlements, you must exclude yourself. Unless you exclude 

yourself from one or both of the settlements, you will be bound 

by any judgments entered by the Court in any matter that you 

did not exclude yourself from.  To do so, you must submit a 

written statement requesting exclusion that includes your 

name, address, last four digits of your Social Security 

Number, telephone number, and the name of the matter or 

matters that you wish to be excluded from.  The statement 

must be signed by you, dated, and returned to the Claims 

Administrator and postmarked no later than Month 00, 2013.  

If you exclude yourself, you cannot receive money from these 

settlements. If you do stay in the settlements, you may object to 

either settlement, or both, by Month 00, 2013. The detailed 

notices available on the website, or by calling the toll-free 800 

number, further explains how to exclude yourself or object to 

the settlements.  You also have a right to retain your own 

lawyer.  If you do retain your own separate counsel, other 

than Class Counsel, then you will be responsible for your 

own attorneys’ fees and costs.  

The Court will hold a Final Approval Hearing for both 

matters on ___________ 2012, in the United States District 

Court for the Northern District of Illinois, Courtroom 2119, 

Everett McKinley Dirksen United States Courthouse, 219 South 

Dearborn Street, Chicago, Illinois at _________ a.m., to 

consider (1) whether to approve the settlements; (2) a request by 

the lawyers representing all class members in the Hardaway 

lawsuit to an award of: (A) $500,000 in attorneys’ fees and 

reasonable costs; (B) $______ in Class Administration fees; and 

(C) $25,000.00 total in service awards to the class 

representatives and named plaintiffs in the Hardaway lawsuit 

for their service to the Hardaway Class in initiating and 

pursuing the litigation; and (3) a request by the lawyers 

representing all class members in the Craig lawsuit to an award 

of: (A) $150,000 in attorneys’ fees and reasonable costs; (B) 

$______ in Class Administration fees; and (C) $116,000.00 total 

compensation to the named plaintiffs in the Craig lawsuit for 

their service to the Craig Class in initiating and pursuing the 

litigation and for their release of certain individual claims 

against Staffing Solutions.  You may ask to appear at the 

hearings, but you do not have to.  For more information about 

attorneys’ fees or any other questions, call toll free 1-800-000-

0000, visit the website www.websitenamesettlement.com or 

write to [Claims Administrator], P.O. Box 000, City, ST 0000-

0000.  
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UNITED STATES DISTRICT COURT FOR THE NORTHERN DISTRICT OF ILLINOIS 

NOTICE OF CLASS ACTION SETTLEMENT 

 

If you worked for any of the following companies in 
Illinois between January 1, 2003 and [PRELIMINARY 

APPROVAL DATE], you may be entitled to compensation 
from a Class Action Settlement: 

 
EmployBridge of Dallas, Inc. and Staffing Solutions 

Southeast, Inc.  
 

A court authorized this notice. You are not being sued. This is not a solicitation from a lawyer. 

 

WHAT IS IN THIS NOTICE WHAT THIS 

NOTICE CONTAINS 

BACKGROUND OF THE CASE ………………………………………………. PAGE 2 
 

SUMMARY OF THE SETTLEMENT ………………………………………….. PAGE  3 
1.  Who is included in the Settlement? 

2.  What will you receive in the Settlement? 

3.  When will you get paid? 

4.  What claims are being released? 

5.  Class Representative Payments. 

6. Attorneys’ Fees and Costs. 

 

PLAINTIFFS’ AND CLASS COUNSEL’S SUPPORT OF THE SETTLEMENT……..PAGE 8 
 

ADMINISTRATION OF THE SETTLEMENT ………………………………….  PAGE 8 
7.  Who is Administering the Settlement? 

8.  Costs of Administration. 

 

YOUR RIGHTS AND OPTIONS  ……………………………………………..  PAGE 8 
9.  Participating in the Settlement. 

10.  Commenting in Favor of the Settlement. 

11.  The difference between objecting and excluding. 

12. Objecting to the Settlement. 

13. Excluding from the Settlement. 

14. Submitting Corrections to the Claim Form. 

 

THE FINAL APPROVAL HEARING  ………………………………………….PAGE 14 
 

GETTING MORE INFORMATION  ………………………………………….. PAGE 14 
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BACKGROUND OF THE CASE 

Plaintiffs Christopher Craig, Bobbie Stubblefield, Nicholas Miller, Matthew Boatright, 

Aaron Claybon, Terrence McDonald, Mary Wright, Angel Taborn, Brittany Collins, Cedric 

McDonald, Rob A. Howe, Torrence Summers, Patricia Patton, Julius Turner, Joaquin M. Diaz, 

Latanya Compton, Jason E. Hinchliffe, Nicolas Guzman, Jose L. Garcia, Ruby Bridges, and 

Gregory Johnson, for themselves and on behalf of a class of similarly-situated persons, filed a 

lawsuit in federal court in Chicago, Illinois, on June 6, 2011. Plaintiffs allege that EmployBridge 

of Dallas, Inc. and Staffing Solutions Southeast, Inc. (called “Defendants”) violated three Illinois 

wage laws (the “Class Action Litigation”).     

Plaintiffs claim that Defendants failed to pay employees working in Illinois all earned 

wages, including time before the start of their shift in violation of a law called the “Illinois Wage 

Payment and Collection Act.”  Plaintiffs alleged Defendants had a policy of requiring laborers to 

appear for work at third party client companies prior to the start of their shift. Plaintiffs also 

claim that Defendants violated the minimum and overtime provisions of a law called the "Illinois 

Minimum Wage Law" as a result of not compensating laborers for all time worked. In addition, 

Plaintiffs claim that Defendants did not pay laborers a minimum of four hour "show up pay" in 

all instances laborers were assigned to work at a client company but were not utilized for a 

minimum of four hours as required by a law the "Illinois Day and Temporary Labor Services 

Act." Finally, Plaintiffs claim that Defendants failed to provide laborers with an Employment 

Notice form at the time of assignment or change in terms of employment as required by this 

same state law containing the following items on a form approved by the Illinois Department of 

Labor: 

 

a. the name of the day or temporary laborer; 

 

b. the name and nature of the work to be performed; 

 

c. the wages offered; 

 

d. the name and address of the destination of each day and temporary 

laborer; 

 

e. terms of transportation; and 
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f. whether a meal or equipment, or both, are provided, either by the day and 

temporary labor service agency or the third party client, and the cost of the 

meal and equipment, if any.  

 

This settlement also includes settlement of all individual claims and potential claims of the 

named Plaintiffs. 

 On January 31, 2012, the Court granted Defendants’ motion to consolidate this action 

with another case pending against the same Defendants, a case entitled Hardaway et al. v. 

EmployBridge of Dallas, Inc. et al., No. 11-CV-3200 (N.D. Ill., filed May 13, 2011) (the 

“Hardaway action”).  On June 20, 2012, the Plaintiffs and Defendants (the “Parties”) met with 

Mediator Michael Dickstein and engaged in a negotiation in an effort to settle the lawsuit.  That 

effort was ultimately successful, and is the reason for this Notice.     

This Settlement represents a compromise and settlement of highly disputed claims in the 

Class Action Litigation.  Nothing in the Settlement is intended or will be construed as an 

admission by Defendants that Plaintiffs’ claims or allegations have merit or that they have any 

liability to the Class Members on those claims.  Plaintiffs, on behalf of the Class, and 

Defendants, and their respective counsel, have concluded that the Settlement is advantageous to 

all parties, including the class, considering the risks and uncertainties of continued litigation.  

Indeed, the Parties and their counsel have determined that the Settlement is fair, reasonable, and 

adequate and is in the best interests of the Class. 

SUMMARY OF THE SETTLEMENT 

1. Who is included in the Settlement? 

If you received Notice of the Class Action Settlement, you are a Class Member and are 

therefore entitled to participate in the Settlement, provided that you worked for one of the 

Defendant companies between January 1, 2003 and [PRELIMINARY APPROVAL DATE].   

2. What will you receive in the Settlement? 

 Defendants have agreed to pay a total of $450,000.00 (hereafter the “Maximum Gross 

Settlement Amount”) to settle this Class Action Litigation.  The Parties estimate that the Net 

Settlement Amount available for distribution to Class Members to be approximately $199,500.00 

less the costs of claims administration.  This amount was determined by deducting the following 
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from the Maximum Gross Settlement Amount: (a) Individual Settlements of $115,500.00 for the 

twenty-one Named Plaintiffs and (b) Class Counsel’s fees not to exceed of thirty percent (30%) 

of the Maximum Gross Settlement Amount. The employer’s portion of State and Federal payroll 

taxes attributable to each payment from the Net Settlement Amount paid to all Class Members 

will also be paid from the Maximum Gross Settlement Amount.   

A “Claimant” means a Class Member who properly, completely and timely submits a 

valid Claim Form. The “Final Settlement Class” refers to all Class Members who do not timely 

and validly exclude themselves from the Settlement in compliance with the Opt-Out and Request 

for Exclusion procedures set forth in the Settlement Agreement, as summarized in this Notice. 

All capitalized terms in this Notice of Class Action Settlement are defined in the 

Settlement Agreement, which is available at www.websitenamesettlement.com or upon request 

by contacting the Settlement Administrator at the toll free telephone number provided on each 

page of this Notice.  In the event of any discrepancy or inconsistency between this Notice and the 

Settlement Agreement, the terms of the Settlement Agreement shall control. 

A Settlement Payment shall be made from the Net Settlement Amount to any Class 

Member who submits a timely and valid Claim Form.  The estimated Settlement Payment that 

you will receive is included in the initial Notice that you received by mail.  From that amount, 

payroll deductions for state and federal withholding taxes will be made.  

Each Claimant shall receive a proportional amount of the Net Settlement Amount, 

calculated according to the following formula: 

a. From the Settlement Account, legal fees and costs, Service Payments and the 

settlement Administration Costs will be deducted to arrive at Net Distributable 

Funds. The Net Distributable Funds will be split between a Wages Settlement 

Class Fund and a Penalties Settlement Class Fund, with 50% allocated to the 

Wages Settlement Class Fund and 50% allocated to the Penalties Settlement Class 

Fund.  The parties agree that 50% of the payments from the Wages Settlement 

Class Fund will be considered wages and will be reported as such on an IRS Form 

W-2 and that the remainder of the payments from that fund will be considered 

penalties and interest which will be reported on an IRS Form 1099.  The parties 

agree that 100% of the amounts paid from the Penalties Settlement Class Fund 

will be considered penalties which will be reported on an IRS Form 1099. 

b. The parties agree that the settlement proceeds will be distributed through a claims 

made process based on the formulas described below. 
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c. Individual payments to Settlement Class members will be based on computing 

each Settlement Class member’s total eligible hours worked during the Class 

Period as a percentage of all eligible hours worked by all Claimants during the 

Class Period.  Eligible hours are defined as hours that the Settlement Class 

member worked as a temporary employee for Staffing Solutions in Illinois during 

the Class Period. 

d. To identify eligible hours, the parties will examine payroll records and determine 

for each Settlement Class member the number of eligible hours he or she worked. 

e. After limiting the data to only eligible hours, each Settlement Class member’s 

individual share of the Wages Settlement Class Fund and the Penalties Settlement 

Class Fund will be calculated using the following process.  First, the individual 

Settlement Class member’s share will be calculated by dividing his or her total 

eligible hours worked during the Class Period by the total eligible hours worked 

by all Claimants during the Class Period.  For example, if a Settlement Class 

member worked 10 eligible hours during the Class Period and there were a total 

of 10,000 eligible hours worked by all Claimants, then the individual Settlement 

Class member’s share percentage would be 0.1% (10/ 1,000 = 0.01 or 1%).  Next, 

each Settlement Class member’s individual share percentage would be multiplied 

by the Wages Settlement Class Fund (the “Wages Payment”), and each Settlement 

Class member’s individual share percentage would be multiplied by the Penalties 

Settlement Class Fund (the “Penalties Payment”). 

f. In no event shall Defendants be required to pay more than the amount attributed 

to the Wages Settlement Class Fund. If the aggregate of the Wages Payments paid 

to all Settlement Class claimants plus the applicable employment payroll taxes 

and insurance amounts is above the amount attributed to the Wages Settlement 

Class Fund, then all claims will be reduced by an appropriate percentage to bring 

the aggregate down to the amount attributed to the Wages Settlement Class Fund.  

Each Settlement Class claimant’s Wages Payment shall be ratably reduced as 

follows: (1) the Wages Settlement Class Fund divided by the sum of all Wages 

Payments = Wages Pro Rata Adjustment Factor; (2) Wages Pro Rata Adjustment 

Factor multiplied by each Settlement Class Claimant’s Wages Payment = 

Adjusted Wages Payment. 

g. In no event shall Defendants be required to pay more than the amount attributed 

to the Penalties Settlement Class Fund. If the aggregate of the Penalties Payments 

paid to all Settlement Class claimants is above the amount attributed to the 

Penalties Settlement Class Fund, then all claims will be reduced by an appropriate 

percentage to bring the aggregate down to the amount attributed to the Penalties 

Settlement Class Fund.  Each Settlement Class claimant’s Penalties Payment shall 

be ratably reduced as follows: (1) the Penalties Settlement Class Fund divided by 

the sum of all Penalties Payments = Penalties Pro Rata Adjustment Factor; (2) 
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Penalties Pro Rata Adjustment Factor multiplied by each Settlement Class 

Claimant’s Penalties Payment = Adjusted Penalties Payment. 

In the event there is any remainder in the Net Settlement Fund, such remainder shall be 

divided among all Claimants on a pro rata basis.    

In addition, for a period of nine (9) months from the Effective Date of the Settlement, the 

Defendants will adopt the following policies and practices at their Bolingbrook, Illinois facility 

where they provide laborers: 

 Defendants shall adopt the Open Door Policy, attached as Exhibit G to the 

Settlement Agreement.  A copy of this policy will be sent by the Claims 

Administrator to Class Members who are current Illinois employees. 

 

 Defendants agree to inform class members in one notice, which shall be sent by 

the Claims Administrator with the Notice Packet to all Class Members who are 

entitled to receive it pursuant to the terms of this paragraph, of the following 

rights:  (a) right to review pay records upon written request; (b) right to receive 

minimum pay of four hours if an employee is assigned to work a shift but is used 

for less than four hours; (c)  right to receive a paper check and pay stub; (d) right 

not to be required to show up early, stay late or work through a meal period 

without compensation.  This notice shall be in the form attached as Exhibit H to 

the Settlement Agreement. 

 

3. When will you get paid? 

Each Claimant will be paid his or her Settlement Payment after final Court approval of 

the Settlement and after all rights to appeal or review are exhausted or any appeal or review has 

been resolved in favor of the Settlement. The Court will hold a Final Approval Hearing on 

_____________, 2013.  The Parties estimate that the Settlement Payments will be sent out in 

early 2013.   

4. What claims are being released? 

 

All Class Members who do not exclude themselves from the Settlement, on behalf of 

themselves and each of their heirs, representatives, successors, assigns, and attorneys, shall have, 

fully, finally, and forever settled and released any and all applicable state and local law claims, 

obligations, demands, actions, rights, causes of action, and liabilities against Defendants, of 
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whatever kind and nature, character and description, that were asserted in, arise out of, or are 

related to the subject matter of the Class Action Litigation (the “Released State Law Claims”). 

In addition, all Claimants, on behalf of themselves and each of their heirs, 

representatives, successors, assigns, and attorneys, shall have, fully, finally, and forever settled 

and released any and all applicable federal law claims, obligations, demands, actions, rights, 

causes of action, and liabilities against Defendants, of whatever kind and nature, character and 

description, that were asserted in, arise out of, or are related to the subject matter of the Class 

Action Litigation (the “Released Federal Law Claims”).    

5. Class Representative Payments 

 

In addition to their shares as Claimants, payments of Five Thousand and Five 

Hundred Dollars $5,500.00 to each Named Plaintiff for their service to the Class, and for 

executing a general release of all claims as specified in paragraphs 98-99 in the 

settlement agreement between the Parties, including dismissal of individual claims of 

retaliation brought by Matthew Boatright, Mary Wright, Angel Taborn, Brittany Collins, 

Julius Turner, and Jason E. Hinchliffe and  withdrawal and release of any charges filed 

with the EEOC against any of the Defendants by Christopher Craig, Matthew Boatright, 

Aaron Claybon, Cedric McDonald, Torrence Summers, Jose L. Garcia, Ruby Bridges, 

and Gregory Johnson.  All such Service Payments and Release Payments to Named 

Plaintiffs shall be subject to Court approval. 

  

 

6. Attorneys’ Fees and Costs 

 

Class Counsel will seek approval from the Court for payment of attorneys’ fees and 

reimbursement for their out-of-pocket costs and expenses reasonably incurred in the Class 

Action Litigation in an amount of thirty percent (30%) of the Maximum Gross Settlement 

Amount, that is, $135,000.00.  If approved by the Court, the attorneys’ fees will be paid by 

Defendants out of the Maximum Gross Settlement Amount.  Class Counsel believes the amounts 

for attorneys’ fees and expenses requested are fair and reasonable, and Defendants will not 
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oppose their request for those amounts.  However, the Court will rule upon the reasonableness of 

Class Counsel’s request for attorneys’ fees and expense reimbursement at the Final Hearing.  

PLAINTIFFS’ AND CLASS COUNSEL’S SUPPORT OF THE SETTLEMENT complain 

Plaintiffs, as Class Representatives, and Class Counsel support the Settlement.  Class 

Counsel believes this Settlement to be a good result for the Class, especially in light of the risk of 

a trial on the merits and the inherent delays and uncertainties associated with litigation, including 

appeals.  Based on Class Counsel’s experience litigating similar cases, Class Counsel believes 

that further proceedings in this case, including a trial and possible appeal, would be very 

expensive and protracted.  No one can confidently predict how the various legal questions at 

issue, including the amount of damages, would ultimately be resolved.  Accordingly, Class 

Counsel believes that the Settlement is fair, reasonable, and adequate. 

ADMINISTRATION OF THE SETTLEMENT 

 

1. Who is Administrating the Settlement? 

 
The Court has appointed Kurtzman Carson Consultants LLC, to act as an independent 

Settlement Administrator and to resolve any questions that may arise, including any issues 

regarding the calculation of a Claimant’s Settlement Payment. 

2. Costs of Administration of the Settlement 

The Settlement Administrator’s fees and will be paid one-half from the Maximum Gross 

Settlement Amount and one-half from the settlement fund in the Hardaway action.  The 

Settlement Administrator will be responsible for sending notice to the Class, processing claims, 

distributing Settlement Payments, handling tax issues related to Class payments, and reporting to 

the Court.    

 

YOUR RIGHTS AND OPTIONS 

 
As a Class Member, you can either participate in the Settlement or request exclusion 

from the Settlement.  If you do choose to participate in the Settlement, you can also tell the Court 

what you do or do not like about the Settlement.   
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In order to receive a Settlement Payment, you must complete and return the Claim Form 

by [60 days from mailing], 2012.  Whether you send in a Claim Form or not, you will be 

included in the Settlement for purposes of releasing the claims at issue in the Class Action 

Litigation unless you actively take steps to exclude yourself.  The procedure for seeking 

exclusion is set out in Paragraph 13 below.  If you do nothing, you will be included in the 

Settlement but you will not receive a Settlement Payment. 

 

YOUR LEGAL RIGHTS AND OPTIONS IN THIS SETTLEMENT 

SUBMIT 

CLAIM FORM 

 

 

You will be bound by the Settlement, and you will receive a Settlement 

Payment. 

 
If you submit a claim form, you will be included in the Settlement and will receive a 

Settlement Payment.  You will also release the Released State Law Claims and the 

Released Federal Law Claims.  
 

DO NOTHING 

 

 
You will be bound by the Settlement, but will not receive a Settlement 

Payment. 

 
By doing nothing, you will be included in the Settlement and you will, as a Class 

Member, release the Released State Law Claims.  But by doing nothing you will 

not receive a Settlement Payment. 
 

EXCLUDE 

YOURSELF 

 
You retain your rights against Defendants. 

 

This is the only option that allows you the right to participate in another lawsuit for 

yourself only against Defendants if you wish, relating to the legal claims in this 

case.  You will receive no Settlement Payment. 

 

OBJECT 

 
Inform the Parties and the Court that you oppose the settlement. 

 

If you are not satisfied with this settlement, you may file an objection with the Clerk 

of the Court. You can only object if you remain in the lawsuit.  If you object but do 

not submit a Claim Form, you will not receive a Settlement Payment. 

ATTEND A 

HEARING 

 
Appear before the Court. 

 

You may ask to appear in Court to address the fairness of the Settlement.  You can 

only do so if you remain in the lawsuit.  If you ask to appear before the Court 

regarding the fairness of the Settlement,  but you do not submit a Claim Form, you 

will not receive a Settlement Payment. 
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3.  Participating in the Settlement 

 

IN ORDER TO RECEIVE YOUR SETTLEMENT PAYMENT, YOU MUST 

COMPLETE AND SUBMIT THE CLAIM FORM.  You will have received the Claim Form 

along with a Notice that was mailed to you.  (If you did not receive a Notice and Claim Form, 

contact the Settlement Administrator at the toll-free 800 number located at the bottom of each 

page.)  That Claim Form must be submitted to the Settlement Administrator in order for you to 

receive a Settlement Payment.  Once you have mailed in your Claim Form, you should contact 

the Settlement Administrator, by telephone or by e-mail, to ensure that your Claim Form was 

received.     

Unless you exclude yourself from the Settlement, you will be bound by the terms of the 

Settlement and any final judgment that may be entered by the Court, and you will be deemed to 

have released the claims against Defendants described above. 

Named Plaintiffs, as the Class Representatives, and Class Counsel represent your 

interests as a Class Member.  Class Counsel represents you and all Class Members, and you will 

not be responsible for the payment of attorneys’ fees or reimbursement of litigation expenses, 

beyond that which is stated above as Class Counsel’s attorneys’ fees and costs from the 

Maximum Gross Settlement Amount.   

However, you have a right to retain your own separate counsel if you choose to do so.  If 

you do retain your own separate counsel, other than Class Counsel, then you will be responsible 

for your own attorneys’ fees and costs.   

As a member of the Class, you will have been deemed to have given Defendants 

permission to provide your social security number to the Settlement Administrator in order to 

facilitate distribution of the Notices, Settlement Payment and for purposes of tax reporting.  Your 

social security number will not be disclosed to anyone other than the lawyers in the Litigation 

Settlement Administrator, and only for purposes of implementing the Settlement.   

4. Commenting in favor of the Settlement 

 

If you wish, you may comment in favor of the Settlement in writing and/or by appearing 

in person at the final approval hearing, which will be held on ________, 2013 at ___.  To do so, 

not later than [60 days after notice mailing] 2013, you must submit a written notice of your 
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comments and/or your intent to appear and comment in favor of the Settlement at the final 

approval hearing.  Your notice should include your full name (as you were known when working 

for Defendants), address, and dates of your employment with Defendants in Illinois.  Send your 

notice to: 

Clerk of Court 
UNITED STATES DISTRICT COURT, NORTHERN DISTRICT OF ILLINOIS, 

EASTERN DIVISION 
Everett McKinley Dirksen United States Courthouse 

219 South Dearborn Street 
 Chicago, IL 60604 

Case Name: Craig et al. v. EmployBridge of Dallas, Inc., 11 C 3818 
 
Also mail copies of your notice to: 
 

CLASS COUNSEL 

Christopher J. Williams 

Workers' Law Office, P.C. 

401 S. LaSalle Street, Suite 1400 

Chicago, Illinois 60605 

Telephone: (312) 795-9121 

 

 

 

DEFENDANTS’ COUNSEL 

Gerald L. Maatman, Jr. 

Seyfarth Shaw LLP 

131 S. Dearborn Street, Suite 2400 

Chicago, IL 60601 

 

  
DO NOT TELEPHONE THE COURT, DEFENDANTS, OR DEFENDANTS’ COUNSEL. 

 

5. The difference between objecting and excluding 

 

Objecting is simply telling the Court that you do not like something about the Settlement.  

You can only object if you stay in the Settlement Class.  Excluding yourself is telling the Court 

that you do not want to receive a Settlement Payment, and you do not want to be part of the 

Settlement Class.  If you exclude yourself, you have no basis to object because the case no 

longer affects you and you will not be participating in the Settlement. 

6. Objecting to the Settlement 

 

You may tell the Court you do not like the Settlement or some aspect of it before the 

Final Approval Hearing by filing a written objection with the Court.  However, if the Court 

rejects your objection, you will still be bound by the terms of the Settlement.  To object, you 

must mail a written notice of objection to: 
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Clerk of Court 
UNITED STATES DISTRICT COURT, NORTHERN DISTRICT OF ILLINOIS, 

EASTERN DIVISION 
Everett McKinley Dirksen United States Courthouse 

219 South Dearborn Street 
 Chicago, IL 60604 

Case Name: Craig et al. v. EmployBridge of Dallas, Inc., 11 C 3818 
 
Also mail copies of your notice to: 
 

CLASS COUNSEL 

Christopher J. Williams 

Workers' Law Office, P.C. 

401 S. LaSalle Street, Suite 1400 

Chicago, Illinois 60605 

Telephone: (312) 795-9121 

 

 

 

DEFENDANTS’ COUNSEL 

Gerald L. Maatman, Jr. 

Seyfarth Shaw LLP 

131 S. Dearborn Street, Suite 2400 

Chicago, IL 60601 

 

  
DO NOT TELEPHONE THE COURT, DEFENDANTS, OR DEFENDANTS’ COUNSEL. 

Any written objection must state each specific reason in support of your objection, any legal 

support for each objection and whether you wish to appear and be heard at the Final Approval 

Hearing.  Your written objection must also state the case name and docket number (Craig, et al. 

v. EmployBridge of Dallas, Inc., 11 C 3818), your full name, address, and the calendar year(s) in 

which you work for Defendants in Illinois.  To be effective, any written objection must be 

postmarked no later than [60 days after notice mailing], 2013.  A Class Member who fails to file 

and serve a written statement of objection in the manner described above and by the specified 

deadline will be deemed to have waived any objections and will be foreclosed from making any 

objection (whether by appeal or otherwise) to the Settlement. 

7. Excluding yourself from the Settlement 

 

If you do not want to be legally bound by the Settlement and you want to keep the right 

to sue Defendants on your own for your own legal claims related to the payment of wages 

asserted in the Class Action Litigation, then you must take steps to exclude yourself from the 

Settlement.  If you exclude yourself from the Settlement, you will not get a Settlement Payment 

and will not participate in the Settlement.   

To exclude yourself from the Settlement, you must submit a written statement requesting 

exclusion from the Settlement (called a “Request for Exclusion”).  The Request for Exclusion 
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must include your name, address, last four digits of your Social Security Number and telephone 

number.  The Request for Exclusion must be signed by you, dated, and returned to: 

Settlement Administrator 
[address  to be provided] 

 
The Request for Exclusion must be postmarked no later than [60 days after notice mailing], 

2012.  If the Request for Exclusion is sent from within the United States it must be sent through 

the United States Postal Service via first class delivery.  A Class Member who fails to mail a 

Request for Exclusion in the manner and by the deadline specified above will be bound by all 

terms and conditions of the Settlement and the Final Judgment, if the Settlement is approved by 

the Court, regardless of whether he or she has objected to the Settlement. 

Any Class Member who files a complete and timely Request for Exclusion will, upon 

receipt by the Settlement Administrator, no longer be a member of the Class, will not be a 

member of the Final Settlement Class, will be barred from participating in any portion of the 

Settlement, and will receive no benefits from the Settlement.  Any such person, at his or her own 

expense, may pursue their own claims, if any, against Defendants related to the wages claims 

raised in the Class Action Litigation. An incomplete or unsigned Request for Exclusion will be 

deemed invalid. 

DO NOT SUBMIT BOTH A CLAIM FORM AND REQUEST FOR EXCLUSION.  IF 

YOU SUBMIT BOTH, THE CLAIM FORM WILL BE DEEMED SUBMITTED, THE 

REQUEST FOR EXCLUSION WILL BE DEEMED INVALID, YOU WILL BE 

INCLUDED IN THE CLASS, AND YOU WILL BE BOUND BY THE TERMS OF THE 

SETTLEMENT. 

 

8. Submitting Corrections to the Claim Form 

 

If your name and/or current address are not correctly stated on the Claim Form and Class 

Notice sent to you by U.S. mail, please submit your corrections in writing to the Settlement 

Administrator.  You may use the space provided on the Claim Form.   

The estimated maximum share of the Settlement calculated for you that is stated on the 

Claim Form is based upon Defendants’ records of your hours of work.  However, your actual 

Settlement Payment may be adjusted up or down will depending on the number of Class 

Members who participate in the Settlement and other factors identified in the Settlement 
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Agreement.  

If you wish to dispute the your estimated maximum share of the Settlement, you must do 

so in writing to the Settlement Administrator and include the number of weeks you worked and 

any supporting documentation that you have.  ANY WRITTEN CORRECTIONS OR 

CHALLENGES AND ANY SUPPORTING DOCUMENTATION MUST BE MAILED TO 

THE SETTLEMENT ADMINISTRATOR AND POSTMARKED NO LATER THAN [60 days 

after notice mailing], 2013.  The Settlement Administrator shall investigate and will resolve any 

challenge regarding each individual’s eligibility for a Settlement Payment and the amount of 

each Claimant’s Settlement Payment.  The Settlement Administrator’s determination of 

eligibility for, and amount of, a Settlement Payment shall be conclusive, final and binding, 

without hearing or right of appeal.   

THE FINAL APPROVAL HEARING 

The Court will hold a Final Approval Hearing on _____________, 2013 in Courtroom 

2119, United States District Court for the Northern District of Illinois, Eastern Division, Everett 

McKinley Dirksen United States Courthouse, 219 South Dearborn Street, Chicago, Illinois at 

_____ a.m., to determine whether the Settlement should be finally approved as fair, reasonable, 

and adequate.  In addition to approving the Settlement, the Court will also be asked to approve 

Class Counsel’s request for costs and attorneys’ fees and the Enhancement Payments to be made 

to the Class Representatives.  The hearing may be postponed without further notice.  It is not 

necessary for you to appear at this hearing.  If you have given notice of your objections to 

the Settlement, you may appear at the hearing at your option so long as you have mailed a 

notice of intent to appear postmarked on or before [60 days after notice mailing], 2013.   

 

GETTING MORE INFORMATION 
 

This Notice is a summary of the basic terms of the Settlement.  If you wish, you can 

review the complete Settlement Agreement here [hyperlink to document or direct to sidebar w/ 

link].   You can also review the complete Settlement Agreement on file with the Clerk of the 

Court, Everett McKinley Dirksen United States Courthouse, 219 South Dearborn Street, 20th 

Floor, Chicago, Illinois.  The pleadings and other records in the Class Action Litigation, 
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including the Settlement Agreement, may be examined at any time during regular business hours 

at the Court.   

For more information you may contact Class Counsel, or you may contact the Settlement 

Administrator at the toll free number (800) _______________ or at the website: 

www.websitenamesettlement.com.   

 

PLEASE DO NOT TELEPHONE THE COURT, DEFENDANTS OR DEFENDANTS’ 

COUNSEL FOR INFORMATION REGARDING THE SETTLEMENT, YOUR LEGAL 

RIGHTS OR THE CLAIM PROCESS 
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NOTICE OF CLASS ACTION SETTLEMENTS 

If you were employed by Staffing Solutions Southeast, Inc (operating in Illinois as 

Prologistix, and ResourcesMFG) as a temporary employee in Illinois between August 

17, 2002 and [preliminary approval date], a class action 

settlement may affect your rights 

On ____________, 2012, you were sent a notice informing you of an opportunity to participate 

in ongoing lawsuits against EmployBridge of Dallas, Inc. and Staffing Solutions Southeast, Inc.  

This is a reminder that the deadline to join in those lawsuits (by completing and sending in the 

attached Claim Form) is ________, 2013.  Your options were explained in the notice that was 

previously sent.  If you have any questions, please mail your questions to the address below or 

visit [dedicated website]. 

Claims Administrator 

[address to be provided]
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14603497v.1 

IN THE UNITED STATES DISTRICT COURT 

FOR THE NORTHERN DISTRICT OF ILLINOIS 

EASTERN DIVISION 

CHRISTOPHER CRAIG, BOBBIE 

STUBBLEFIELD, NICHOLAS MILLER, 

MATTHEW BOATRIGHT, AARON 

CLAYBON, TERRENCE McDONALD, 

MARY WRIGHT, ANGEL TABORN, 

BRITTANY COLLINS, CEDRIC 

McDONALD, ROB A. HOWE, TORRENCE 

SUMMERS, PATRICIA PATTON, JULIUS 

TURNER, JOAQUIN M. DIAZ, LATANYA 

COMPTON, JASON E. HINCHLIFFE, 

NICOLAS GUZMAN, JOSE L. GARCIA, 

RUBY BRIDGES and GREGORY JOHNSON 

on behalf of themselves and other similarly 

situated persons, 

v. 

EMPLOYBRIDGE OF DALLAS, INC., 

STAFFING SOLUTIONS SOUTHEAST, 

INC. d/b/a PROLOGISTIX and d/b/a 

PRODRIVERS 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Case No. 11 C 3818 

Judge Rebecca R. Pallmeyer 

 

ORDER GRANTING PRELIMINARY APPROVAL 

Christopher Craig, Bobbie Stubblefield, Nicholas Miller, Matthew Boatright, Aaron 

Claybon, Terrence McDonald, Mary Wright, Angel Taborn, Brittany Collins, Cedric McDonald, 

Rob A. Howe, Torrence Summers, Patricia Patton, Julius Turner, Joaquin M. Diaz, Latanya 

Compton, Jason E. Hinchliffe, Nicolas Guzman, Jose L. Garcia, Ruby Bridges, and Gregory 

Johnson (collectively, “Named Plaintiffs”, on behalf of themselves and other similarly situated 

persons (the “Class”) and Defendants EmployBridge of Dallas, Inc. and Staffing Solutions 

Southeast, Inc. (as well as their former and current directors, officers, and agents, not otherwise 

individually named as Defendants, employees, attorneys, predecessors, successors, subsidiaries, 

and affiliated entities) (collectively, “Defendants” or “EmployBridge”) have jointly moved for 
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preliminary approval of a proposed class action settlement.  After reviewing the parties’ 

proposed Class Action Settlement Agreement, together with the proposed Class Notice, Claim 

Form and other attachments thereto, as well as the parties’ Joint Motion for Preliminary 

Approval and supporting documents, and after hearing arguments of counsel for the parties, the 

Court finds and orders as follows: 

1. The Court finds on a preliminary basis that the settlement (“Settlement”) 

memorialized in the “Class Action Settlement Agreement” (“Agreement”) is fair, reasonable and 

adequate.  The Settlement is the result of arm’s-length negotiations between experienced 

attorneys who are familiar with class action litigation in general and with the legal and factual 

issues of this case in particular. 

2. The Court has considered the pleadings and arguments made by the Parties in 

support of the motion for preliminary approval and finds that the proposed Settlement Class is 

proper and should be provisionally certified.  Solely for the purposes of the proposed Settlement, 

the flowing Settlement Class is hereby provisionally certified for purposes of settlement only 

pursuant to Federal Rule of Civil Procedure 23 as follows:  “the Class Representatives and all 

persons who were employed by Staffing Solutions Southeast, Inc. in Illinois as temporary 

employees at any time during the period from January 1, 2003 to [the Preliminary Approval 

Date].”  Solely for the purposes of settlement, the Court finds that: (1) the Settlement Class is so 

numerous that joinder is impracticable; (2) questions of law and fact are common to the 

Settlement Class; (3) the claims of the Class Representatives are typical of the claims of the 

Settlement Class; and (4) the Class Representatives will fairly and adequately protect the 

interests of the Settlement Class.  Further, for purposes of settlement only, the Court finds that 

the proposed Settlement Class meets the predominance and superiority requirements of Federal 
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Rule of Civil Procedure 23(b)(3).  Certification of the Class for settlement purposes is the best 

means of protecting the interests of all of the Class Members.  

3. Solely for the purposes of the proposed Settlement, the Court preliminarily 

approves Christopher J. Williams and Alvar Ayala of Workers’ Law Office, P.C. as Class 

Counsel.  The Court also hereby preliminarily approves the Named Plaintiffs as the Class 

Representatives. 

4. The Court appoints Kurtzman Carson Consultants LLC as the Claims 

Administrator. 

5. The Court approves, as to form and content, the proposed Class Notice attached to 

the Agreement as Exhibits B, C, D, and E, respectively.  The Court finds that the procedures for 

notifying the Class about the Settlement as described in the Agreement provide the best notice 

practicable under the circumstances and therefore meet the requirements of due process. 

6. A hearing, for purposes of determining whether the Settlement should be finally 

approved, shall be held before this Court on _________, at _________ a.m., in Courtroom 2119 

of the U.S. District Court, 219 S. Dearborn, Chicago, Illinois.  At the hearing, the Court will hear 

arguments concerning whether the proposed Settlement of the Class Action Litigation on the 

terms and conditions provided for in the Agreement is fair, reasonable and adequate and should 

be approved by the Court.  The Court will also consider Class Counsel’s request for an award of 

attorneys’ fees and costs and for Incentive Payments to be made to the Class Representatives. 

7. No later than December 31, 2012 or seven (7) calendar days after the Court enters 

the Final Approval Order, Defendant shall deposit the Settlement Amount of Four Hundred Fifty 

Thousand Dollars ($450,000.00) into the Settlement Account.  No other funds shall be added to 

or comingled with the Settlement Account.  In no event shall the Claims Administrator 
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withdraw, transfer, pledge, impair or otherwise make use of the funds in the Settlement Account 

except as expressly provided in the Agreement. 

8. With respect to the Settlement Account, the Claims Administrator shall comply 

with all of the duties and requirements set forth in the Agreement and applicable federal, state, 

and local law. 

9. The Settlement Account, including all interest or other income generated therein, 

shall be in custodia legis and immune from attachment, execution, assignment, hypothecation, 

transfer, or similar process by any third party, including any Class Member. 

10. Pending the Court’s decision on final approval of the Settlement and entry of the 

Court’s Final Approval Order and Judgment, Named Plaintiffs and all Class Members and 

anyone acting on behalf of any Class member shall be barred and enjoined from: (a) further 

litigation in this case; or (b) filing, or taking any action directly or indirectly, to commence, 

prosecute, pursue or participate on an individual or class or collective action basis any action, 

claim or proceeding against Defendants in any forum in which any of the Released State Law 

and Released Federal Law Claims (as defined in the Agreement) are asserted, or which in any 

way would prevent any such claims from being extinguished. 

11. All Class Members who fail to exercise their right to Opt-Out of the Settlement 

Class shall be bound by all determinations and judgments in the Class Action Litigation 

concerning the Settlement, whether favorable or unfavorable to the Settlement Class. 

12. All Class Members who wish to receive settlement proceeds must complete and 

mail the Claim Form to the Settlement Administrator no later than the Claim Deadline, as 

specified in the Agreement.  Any Class Member who does not submit a timely and materially 

complete Claim Form will not receive a Settlement Payment. 
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13. All Class Members objecting to the terms of the Settlement must do so in writing 

no later than the Claim Deadline.  The written objection must be sent to the Settlement 

Administrator and postmarked on or before this date. 

14. Any Class Member who wishes to be excluded (Opt-Out) from the Settlement 

Class and not participate in the proposed Settlement must complete and mail a Request for 

Exclusion to the Settlement Administrator no later than the Claim Deadline, as specified in the 

Agreement. 

15. Any Class Member may enter an appearance in the Class Action Litigation, at his 

or her own expense, individually or through counsel of their own choice.  Any Class Member 

who does not enter an appearance or Opt-Out of the Settlement Class will be represented by 

Class Counsel. 

16. Any Class Member may appear at the Final Approval Hearing and show cause, if 

he or she has any, why the proposed Settlement of the Class Action Litigation should or should 

not be approved as fair, reasonable, and adequate, or why a judgment should or should not be 

entered thereon, or why attorneys’ fees and costs should or should not be awarded to Class 

Counsel, or why the Class Representatives should or should not receive extra compensation in 

the form of Incentive Payments; provided, however, that no Class Member or any other person 

shall be heard or entitled to contest the approval of the terms and conditions of the proposed 

Settlement, or, if approved, the Judgment to be entered thereon approving the same, or, if 

awarded, compensation for the Class Representatives’ or the attorneys’ fees and costs awarded to 

Class Counsel, unless that Class Member has, no later than the Claim Deadline, served by first 

class mail on the Settlement Administrator written objections, and copies of any papers and 

briefs in support thereof, explaining the basis of the objection.  All timely filed and served 
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objections shall be considered and ruled upon by the Court at the Final Approval Hearing.  Any 

Class Member who does not timely file and serve his or her objection in the manner provided in 

the Settlement Agreement shall be deemed to have waived such objection and shall forever be 

foreclosed from making any objection to the fairness or adequacy of the proposed Settlement as 

incorporated in the Agreement and any award of attorneys’ fees and costs awarded to Class 

Counsel, unless otherwise ordered by the Court. 

17. Class Counsel shall file their petition for an award of attorneys’ fees and costs no 

later than seven (7) days prior to the Final Approval Hearing. 

18. All papers in support of the Settlement shall be filed and served no later than 

seven (7) days prior to the Final Approval Hearing. 

19. In the event that the Effective Date (as explained in the Agreement) does not 

occur, the Settlement and the Agreement shall be deemed null and void and shall have no effect 

whatsoever. 

20. The parties are ordered to carry out the Settlement according to the terms of the 

Agreement. 

21. To the extent any prior order of this Court related to this Court action is 

inconsistent with the activities contemplated by the Agreement, said orders are hereby modified 

so as to allow the activities contemplated by the Agreement until such time as the Settlement is 

finally approved or deemed null and void. 
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IT IS SO ORDERED. 

Dated this __ day of ________, 2012 

 

  

JUDGE REBECCA R. PALLMEYER 

U.S. DISTRICT COURT FOR THE 

NORTHERN DISTRICT OF ILLINOIS 
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Open Door Policy 

 

In any organization where people work together, dissatisfactions and misunderstandings 

may occur.  Occasionally, someone may feel he or she has not been treated fairly or 

believes that a mistake has been made in the administration of a policy or rule. 

 

If that happens to you, if something’s a problem, let's talk about it. Get it out in the open 

and discuss it frankly.  The Company has an “Open Door" policy that gives you the 

opportunity to discuss any complaint or problem you may have with management. 

 

Here are the steps you should take to resolve a problem or complaint: 

 

1. As a start, discuss the situation openly and honestly with your  Supervisor.  He or 

she is personally interested in your welfare.  We know from past experience that most 

difficulties can be resolved through discussion with your Supervisor.   If you have a 

complaint involving harassment or discrimination by your Supervisor, such complaints 

should be reported in accordance with the Company’s non-harassment policy.  

 

2. If you want further consideration, take your problem to the Division Manager.  

You will find that he or she has a sincere interest in you and will aid and guide you. 

 

3. As a third step, the door to the President is open to you.   

 

In the event you have a concern and, for personal reasons, cannot follow the steps of this 

procedure, you may initiate the discussion at any appropriate level.  In all cases, problems 

or complaints will be handled in a fair and equitable manner.  No employee will be 

subject to retaliation for using this policy. 
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NOTICE TO STAFFING 

SOLUTIONS’ EMPLOYEES 
 

 Right to review payroll records:  If you are a Staffing Solutions’ 

employee and you believe you were not paid for all the time that you 

worked, you have the right to review your Prologistix pay records 

upon a written request.   If you believe that those records are not 

accurate, you also may review, upon written request, Staffing 

Solutions’ records reflecting the number of hours billed to Staffing 

Solutions’ client for your work for Staffing Solutions for the time 

period that you contend Staffing Solutions’ pay records are not 

accurate.  A written request form is required to be available in any 

dispatch office. 

 Right to receive a minimum of 4 hours pay for each day assigned:  
If you are a Staffing Solutions employee who is contracted to work by 

Staffing Solutions at a third-party client and are not utilized by the 

client, you are entitled to a minimum of 4 hours pay for that shift on 

that assignment, unless Staffing Solutions reassigns you in that same 

shift, in which case, you are entitled to receive a minimum of 2 hours 

pay for that assignment. 

 Right to receive a paper check:  Staffing Solutions employees are 

entitled to choose to receive payment in the form of a paper check 

with a check stub and may not be required to receive payment in 

paperless form. 

 Right of Staffing Solutions temporary employees to be paid for all 

time worked:  As an employee of Staffing Solutions, you must be 

paid for all time you work and may not be required to show up at a 

particular time before the start of your shift. 
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14603497v.1 

IN THE UNITED STATES DISTRICT COURT 

FOR THE NORTHERN DISTRICT OF ILLINOIS 

EASTERN DIVISION 

CHRISTOPHER CRAIG, BOBBIE 

STUBBLEFIELD, NICHOLAS MILLER, 

MATTHEW BOATRIGHT, AARON 

CLAYBON, TERRENCE McDONALD, 

MARY WRIGHT, ANGEL TABORN, 

BRITTANY COLLINS, CEDRIC 

McDONALD, ROB A. HOWE, TORRENCE 

SUMMERS, PATRICIA PATTON, JULIUS 

TURNER, JOAQUIN M. DIAZ, LATANYA 

COMPTON, JASON E. HINCHLIFFE, 

NICOLAS GUZMAN, JOSE L. GARCIA, 

RUBY BRIDGES and GREGORY JOHNSON 

on behalf of themselves and other similarly 

situated persons, 

v. 

EMPLOYBRIDGE OF DALLAS, INC., 

STAFFING SOLUTIONS SOUTHEAST, 

INC. d/b/a PROLOGISTIX and d/b/a 

PRODRIVERS 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Case No. 11 C 3818 

Judge Rebecca R. Pallmeyer 

 

ORDER GRANTING PRELIMINARY APPROVAL 

Christopher Craig, Bobbie Stubblefield, Nicholas Miller, Matthew Boatright, Aaron 

Claybon, Terrence McDonald, Mary Wright, Angel Taborn, Brittany Collins, Cedric McDonald, 

Rob A. Howe, Torrence Summers, Patricia Patton, Julius Turner, Joaquin M. Diaz, Latanya 

Compton, Jason E. Hinchliffe, Nicolas Guzman, Jose L. Garcia, Ruby Bridges, and Gregory 

Johnson (collectively, “Named Plaintiffs”, on behalf of themselves and other similarly situated 

persons (the “Class”) and Defendants EmployBridge of Dallas, Inc. and Staffing Solutions 

Southeast, Inc. (as well as their former and current directors, officers, and agents, not otherwise 

individually named as Defendants, employees, attorneys, predecessors, successors, subsidiaries, 

and affiliated entities) (collectively, “Defendants” or “EmployBridge”) have jointly moved for 
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preliminary approval of a proposed class action settlement.  After reviewing the parties’ 

proposed Class Action Settlement Agreement, together with the proposed Class Notice, Claim 

Form and other attachments thereto, as well as the parties’ Joint Motion for Preliminary 

Approval and supporting documents, and after hearing arguments of counsel for the parties, the 

Court finds and orders as follows: 

1. The Court finds on a preliminary basis that the settlement (“Settlement”) 

memorialized in the “Class Action Settlement Agreement” (“Agreement”) is fair, reasonable and 

adequate.  The Settlement is the result of arm’s-length negotiations between experienced 

attorneys who are familiar with class action litigation in general and with the legal and factual 

issues of this case in particular. 

2. The Court has considered the pleadings and arguments made by the Parties in 

support of the motion for preliminary approval and finds that the proposed Settlement Class is 

proper and should be provisionally certified.  Solely for the purposes of the proposed Settlement, 

the flowing Settlement Class is hereby provisionally certified for purposes of settlement only 

pursuant to Federal Rule of Civil Procedure 23 as follows:  “the Class Representatives and all 

persons who were employed by Staffing Solutions Southeast, Inc. in Illinois as temporary 

employees at any time during the period from January 1, 2003 to [the Preliminary Approval 

Date].”  Solely for the purposes of settlement, the Court finds that: (1) the Settlement Class is so 

numerous that joinder is impracticable; (2) questions of law and fact are common to the 

Settlement Class; (3) the claims of the Class Representatives are typical of the claims of the 

Settlement Class; and (4) the Class Representatives will fairly and adequately protect the 

interests of the Settlement Class.  Further, for purposes of settlement only, the Court finds that 

the proposed Settlement Class meets the predominance and superiority requirements of Federal 
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Rule of Civil Procedure 23(b)(3).  Certification of the Class for settlement purposes is the best 

means of protecting the interests of all of the Class Members.  

3. Solely for the purposes of the proposed Settlement, the Court preliminarily 

approves Christopher J. Williams and Alvar Ayala of Workers’ Law Office, P.C. as Class 

Counsel.  The Court also hereby preliminarily approves the Named Plaintiffs as the Class 

Representatives. 

4. The Court appoints Kurtzman Carson Consultants LLC as the Claims 

Administrator. 

5. The Court approves, as to form and content, the proposed Class Notice attached to 

the Agreement as Exhibits B, C, D, and E, respectively.  The Court finds that the procedures for 

notifying the Class about the Settlement as described in the Agreement provide the best notice 

practicable under the circumstances and therefore meet the requirements of due process. 

6. A hearing, for purposes of determining whether the Settlement should be finally 

approved, shall be held before this Court on _________, at _________ a.m., in Courtroom 2119 

of the U.S. District Court, 219 S. Dearborn, Chicago, Illinois.  At the hearing, the Court will hear 

arguments concerning whether the proposed Settlement of the Class Action Litigation on the 

terms and conditions provided for in the Agreement is fair, reasonable and adequate and should 

be approved by the Court.  The Court will also consider Class Counsel’s request for an award of 

attorneys’ fees and costs and for Incentive Payments to be made to the Class Representatives. 

7. No later than December 31, 2012 or seven (7) calendar days after the Court enters 

the Final Approval Order, Defendant shall deposit the Settlement Amount of Four Hundred Fifty 

Thousand Dollars ($450,000.00) into the Settlement Account.  No other funds shall be added to 

or comingled with the Settlement Account.  In no event shall the Claims Administrator 
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withdraw, transfer, pledge, impair or otherwise make use of the funds in the Settlement Account 

except as expressly provided in the Agreement. 

8. With respect to the Settlement Account, the Claims Administrator shall comply 

with all of the duties and requirements set forth in the Agreement and applicable federal, state, 

and local law. 

9. The Settlement Account, including all interest or other income generated therein, 

shall be in custodia legis and immune from attachment, execution, assignment, hypothecation, 

transfer, or similar process by any third party, including any Class Member. 

10. Pending the Court’s decision on final approval of the Settlement and entry of the 

Court’s Final Approval Order and Judgment, Named Plaintiffs and all Class Members and 

anyone acting on behalf of any Class member shall be barred and enjoined from: (a) further 

litigation in this case; or (b) filing, or taking any action directly or indirectly, to commence, 

prosecute, pursue or participate on an individual or class or collective action basis any action, 

claim or proceeding against Defendants in any forum in which any of the Released State Law 

and Released Federal Law Claims (as defined in the Agreement) are asserted, or which in any 

way would prevent any such claims from being extinguished. 

11. All Class Members who fail to exercise their right to Opt-Out of the Settlement 

Class shall be bound by all determinations and judgments in the Class Action Litigation 

concerning the Settlement, whether favorable or unfavorable to the Settlement Class. 

12. All Class Members who wish to receive settlement proceeds must complete and 

mail the Claim Form to the Settlement Administrator no later than the Claim Deadline, as 

specified in the Agreement.  Any Class Member who does not submit a timely and materially 

complete Claim Form will not receive a Settlement Payment. 
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13. All Class Members objecting to the terms of the Settlement must do so in writing 

no later than the Claim Deadline.  The written objection must be sent to the Settlement 

Administrator and postmarked on or before this date. 

14. Any Class Member who wishes to be excluded (Opt-Out) from the Settlement 

Class and not participate in the proposed Settlement must complete and mail a Request for 

Exclusion to the Settlement Administrator no later than the Claim Deadline, as specified in the 

Agreement. 

15. Any Class Member may enter an appearance in the Class Action Litigation, at his 

or her own expense, individually or through counsel of their own choice.  Any Class Member 

who does not enter an appearance or Opt-Out of the Settlement Class will be represented by 

Class Counsel. 

16. Any Class Member may appear at the Final Approval Hearing and show cause, if 

he or she has any, why the proposed Settlement of the Class Action Litigation should or should 

not be approved as fair, reasonable, and adequate, or why a judgment should or should not be 

entered thereon, or why attorneys’ fees and costs should or should not be awarded to Class 

Counsel, or why the Class Representatives should or should not receive extra compensation in 

the form of Incentive Payments; provided, however, that no Class Member or any other person 

shall be heard or entitled to contest the approval of the terms and conditions of the proposed 

Settlement, or, if approved, the Judgment to be entered thereon approving the same, or, if 

awarded, compensation for the Class Representatives’ or the attorneys’ fees and costs awarded to 

Class Counsel, unless that Class Member has, no later than the Claim Deadline, served by first 

class mail on the Settlement Administrator written objections, and copies of any papers and 

briefs in support thereof, explaining the basis of the objection.  All timely filed and served 
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objections shall be considered and ruled upon by the Court at the Final Approval Hearing.  Any 

Class Member who does not timely file and serve his or her objection in the manner provided in 

the Settlement Agreement shall be deemed to have waived such objection and shall forever be 

foreclosed from making any objection to the fairness or adequacy of the proposed Settlement as 

incorporated in the Agreement and any award of attorneys’ fees and costs awarded to Class 

Counsel, unless otherwise ordered by the Court. 

17. Class Counsel shall file their petition for an award of attorneys’ fees and costs no 

later than seven (7) days prior to the Final Approval Hearing. 

18. All papers in support of the Settlement shall be filed and served no later than 

seven (7) days prior to the Final Approval Hearing. 

19. In the event that the Effective Date (as explained in the Agreement) does not 

occur, the Settlement and the Agreement shall be deemed null and void and shall have no effect 

whatsoever. 

20. The parties are ordered to carry out the Settlement according to the terms of the 

Agreement. 

21. To the extent any prior order of this Court related to this Court action is 

inconsistent with the activities contemplated by the Agreement, said orders are hereby modified 

so as to allow the activities contemplated by the Agreement until such time as the Settlement is 

finally approved or deemed null and void. 
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IT IS SO ORDERED. 

Dated this __ day of ________, 2012 

 

  

JUDGE REBECCA R. PALLMEYER 

U.S. DISTRICT COURT FOR THE 

NORTHERN DISTRICT OF ILLINOIS 
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